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(ii) irsm 'STOfPT TTidia Tfk I 
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(^) "R^yw; arfii^ti 

(^?) ‘‘W’3TTI^^^’''^TFWiyiraF^3fRRtnTW^TyreTT3Tp4»BR[3?Mnt I 

(’^) *' I'f Hccfl 'Jl'I'lO ^ <jy % 31 '3T^fV 3lf^n 'i^ I 

(^) “ WT HlfV<t)lfl” 3TPl«hlRqf % TTTtf^ if 3i«q^ 3fR th4 ’qT ft4l' % iim^ 3TWW WTI R^puRlT 3TfV»f# 
arMirti 

(^) "^5^”-4R^feRsFI7IlfiR?rt ; — 

(^) hR41^^1|41H ^ "4 

(iff) ^ ■*n Wt ^EET t; 

(■sr) 31^ 

(e) " vR^R^wf’ 

(- 3 ) “«b4’=iid”-^RRr'qM3(’yr) ( 2 ) 3fR(3)’4ftrfM^«3T^Jf4'kR5#4[’FtmR^T!qkRT3TMTTt3ik^''^ 

4t ffllRicn i^, Rm^ 3iwi41 ^ 3E^ <5’^11 '>iin) 1^ I 

(■ 5 ) " mR«ik'' k arf^roftTn ^4^rf[ (■qft ■qRAwt 4t aiRiqirtt ^ «^4^frTl ■=!![!%) sik 

arkTOkt *t)4'«(r'0 ^ kiiPT, RRir-'PRn, mtI afk arfk^ikt "^n <ii4'^i<l "cr snfkn f, aifk^ 

t, 3T7nf?rf¥^-?KR'^^*i>^-RR/^ynik?^ 

(•or) ‘‘^’’^3T^ri[tr^IirT7f^’3fkRfkTf^'%f^RN'HfpTr, fi ^ wpkr ^^ ^% 

^ RfRT Rti41 ^ni'ii’i '4 3iR(®ni^l ^ '=n4'^i0 SRI uRtRTF Ri*ii 'JiR = 11(11 3lf4iln 

tl 

(TT) “■k4?nT"44^aqk'»Rr^ v%^'^'5ifk5krij’i 
(*1) " yi41'Ji'ii ^<+1'' 4 srfkjEr % 3ik 

(■?!) ‘‘■«rft’^v4»i^'’4TivR^irikET4'fti4tkniin^3i'*iR vr'ji^R ■RT^^ikwRl, RRm'kF'?4Ri-Il4r3ikm4 
4^nFt, 3ifk4irt I 

aTsqra-n 

3i fa» i R4l' 3fk =F4^nfkff ^T!pfkFTqT> kr^f^, -qfMyr HmRd 

3. 3 lfUii*ilR 4 r 3 fk* 4 T^lR 4 l'^«l'ff*I'J| : 

(^) ^%3TR4BfjTkqf 3lk 't)4-^lR4f ^ RhI^'HR «pf(-!f)i11%RT -11111711 : 

(1) 4<n4 

(i) ^<?i-l 

(ii) ^%7T-n 

(iii) ^-III 

ftRlt 4 RT-1W W ■JEHT iflTT : 

(i) 3Tf%RTkt 

(ii) yiTGrf RRR^ 
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(iii) 8^31^^ 

(iv) 

^nitm sftr Hi^ii*i, Pn-^ 'KI^ «<.'=tiK% "TT Ptnil^'ii Pt)*ii 

■^in^ I 

(2) ■^njs'-Tsr— 

3l*jhl_RirH'ti-HC-<a'»ii'c(l, -STT^ftTftw 3l^^ 3 i-*h ^ff'Jni, pJi'^ Pi^^ion 

H»5?I TITTTf--?TTT7i m hPif^iy ^ I 

(3) ^-TT—3TU1HW 4l«l<l 

aTqhi; 3i^v i q i' g«h, «i)4-4n1, ^ 51 ?^, ^^w-w-ytSviBuc^b, aiTW#^ 

^4'’ii0i ^i 8 Ji ^ii'^ 3^ ar^ ^P>piT, f^r% m^sci ^rt %R\tR ^RRiR ^ 

■'JRfgRtURT WR-'^RR RT 

(’^) ’5R Piri*HH ^ll' Ptl^l 'ft 4(I<1 ^ 31*} "lin CI'IMI 'Jilt'll 'fti fcnij. 3ifqonip,>Ml 1 IT cti4’^lR.'Hl % RRlt ^<=('11 RT 

tt)i4<.n ijtRT 3T^fttRt% 1 

4.3TOjnft 

3^ttTO'^'RRTR'qTfJlf^3T^^'%3TR^, ■artRFR-RRRT 
'arVR RI Rftfteifil ^ %I^ ■fe# otfPw ai'hyRT aTR^Rer 

■?T7^7^-Jf-qr} ■£[ 60l^R'^3RPTO'^ar^f%t^1^3T^3ftT/^3IFIl^3TmHR^ pH'qlfarnifR-RW ; 

"W ^PI«f 3iWRT 3TWr^ 3TTVR RT % WT^f I 

5. #g? "g^t^anr •tf fn^Pw 

(1) 3T ft)<ti i fl4l i ~ %^R^~ 3T«w Pi^Rw 3n fa<t)id gV il I <t.4^ r R<i] i ‘Pi^Pw gVii: 

Tf^Ti^-feTTR; lit %'^RU ■^' rI 3IR8I Pl^Pw I 

( 2 ) ^ Prf^ 4 ■4‘W % ftRR aif^lpm WT 29 ^ ar^RK -RRnr ^ TSTTTT^ 

PisWl %ai^MK'Jiii^'fl I 

3#R#^RR*RTr 3mR-R!T3r?^T!RRf ariRTR^T^ 

(4) (i) 3R^R—°4Pi'll 

(^) BtjPw %RgT fqqig faRli^RpRTF "W ^aRTR I^RT t, RTRl/RfiT aflfqfl III, 

arqR 

(■? 5 ) PfRtRf^%RRf«RT?^feRT^RTfRR17RR%R;TRrOTf5frqT'ljt, 

■JiWTCRT Pi^^Pm ■!^%tj;RR'=T^lfRr; 

-q^ %-qf^; 3nPRn^ Tit % PrTF RPiW f^W ^ aRT-qBRR?; RT RTT^rW f^fV 

%aRrfn ar^t^t 3|iTR!rPfi^RR^%3rR3TRn:^f, 3it^wPR^%3R^'^^^‘?TOiTt i 
(ti)'Eft3riTT 

fRT an^ f^l^pRT RT 317^ arf^Rq^-RI ar^ijrft -11 ^ argR^ arq^ ^7TT%Rr f^^Pr % Tirft T^RT 

RtW 3R^ I 

6 . 

3 ■^'^afwrf^ '‘ft Rj? ■^’Mt q^i qr aiftRnft RT %qqH, q% a?k "^feRT 3R3R 

qft#ft, ^ aTp#Rq qft tjR 17 qft^qRR (i) % ar-fl'lfl wi<^K^RR“RRqTiqpRffRqftqiTTi;i 
7. ■^RRTTIRWr 

-^i vft-cqftq qft ■^,-3^ q\^ fq^f^ % TTRR % pR <Rf Rtf % argRT tq^ft'ft q'^ R % Pw, 

d'H^ R'ft'i RRft % «t)i4 PRR^ aiK^r cl'D : 

■qr^ -q^ P^i -qP; -q^ qiRf PPW ftr aRTRrq ft' wRuFI qvRT ’ft, ftt ^ W PR RiT ft^R afp qft RTR RRp RR qR 

q^'^pTT I 



4 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[P.ART III —-Sec. 4] 


s.xrfMsfrr 

3T^f%I % ^^'111 

(ii) % ■?%^-i'^''Ti 3T^ % ■ft'TTi ■'ifMw "Tt 

5lKI "??* ^ %“ ^^*!1 1 

(iii) STf^WRl tnp’'R #nT, IJlftTOlft-sni T5: 

31^ft4 % m<ii<H| ■^TT w^'ll I 

S,i<i '^5: SETPw^ % Rm, a(oi*)i ■H^h'll I 

(^) 3Tqhw %fwl^ ^i»rf■^’feel'TC ^■3Ti% ^ ^ ■qftafrw ^ 

•(.^'ll, n>l^ PiyRw ’SflR^'t'lO SKI Cll’‘l K({t^ 3T^ffI? %fwi *(5IKI "911 4I^'II 1 

(v) 3Tf%wrd % fiFF^ ■qftsftsin ^ stomw ^ ^ -^tto tef f n^Rw i 

TtIV^trI TT^ ^ 3T^ffel %■ 'SW^til ‘tii4Pi“his'i ^RTTfl^FSTW? ^ ^ 3E^ 'Mai^ ^Sji'fl I 

9. Hti r t ft ^iui 

(i) Pi^Rro yif4<tii{l iM "^f, fV)41 'iiRi^fR '♦)4'^i0 ^H'll 4<il'i'si'i'ti ■'jjft ^ "^i '?i1' ’3Ff 

srfti^nTt ■qr i 

(ii) ^■i^St3 T^iRt, ■^iR;^T t, Trf^ ^ %TfRir, RiyRw yiRp+iiil wiFnitR f 

arRrJFrtt’^ «t)4qift'3^FT'9^'9^T‘4l41«Fi'J|'iF%H’34y«K1 '^'l', Tit ; 

(^) 4)^ Piy^frt Rtjy. 'FII 3lf4't)i4 "n4‘>ii4 % *ii*n^ '^, a'H‘4) 4'in< ^ 4lf4w ^*tK 3?®F^ 'R iJSfi 

H 5 I 4 'W 4ni Jl'tx. 'TETRI TWrft ^ 1 

(TSr) ■if^TfR'#!E'^T^rRTrf%t^'nTl1^3TRTORt-=4I^!F4^%-FTE^'R\ ^34t'FT;y^ 

^ TTitRTr Rum ■RF *F I 

10. ^FTT itflil «*n TtHlRd 

(1) ('Fi) 'spit^ 4t 3Tf4«HKl 'FT F)4 '^i 0 •^otrO wl-s^ 'FT 3n^ '^Flft F <.<a4 'FT 'RTFFF '^ 3TF^ '5F^ '^ 'fR 'R Pi'^Rtn 

'5rf4‘w<l 'Fit RiRan 'R ''I^ tIRkh R^k, Pi'll 'i5N>R 3 ih 4I 'ilt'hR "nff %sls 'ttRtft I 
(15) ■4t1^FR3TRfW3TFfR'?1T'5TFTR'^ :— 

(i) iFERs^lFTlRRT'FTFRR'TihFlftR, 3 R 1 

(ii) RfiR <f4fi<1 '% fwR R'T3;fi f^4i i 

(n) RfiR arfRFRt'FT fiRfiR ^ni'FF-fRRiFH (1 )(i5) % RfRt'ftf^R, FR'^FT'Fit aiRriPfi %'^R', fitR aiRf^ 
'RrfeiT fR stfRi Rt ftiRt Rtif 'Rt fuft ifet fit ^^ftttf ftift 41* ii i 

( 2 ) 'FF-'fRfRFF (1) R" srrriR^ PuRt !hRi^<e 'fttt 'Rt '4tR Rt fR^ sTfR^tnO 'ft ftRftR, FR^Ri ■(ffte ^rj^irafRFi' 
'tilRqifcKl ciPnin IR^Rto miPh'mR Ri RiRad ’’JFf^RtFF Rr fWFT 'Rft 'fR 'RfT i41 'TtRtFT 3TFFI 'RTFFF 'FF^ R ItRtFT RRt 
3T:Ji;il'Hf4FT FilRFlfR4TR'^’FT'31lRlT?RR'RR3TfRF)lR'FTF>4Frd'5RT'fRFT'FFT '(FI‘lHy FTT'fRR Rt RfiUTTFTTFi'FFTFt'F^'FtFT, 
TJTF TTF)' 3 R 1TOF shiIRfiiO ^RT iRtFTTT F 'FR 'f^IFT 'Hill I 

WBiOfUU I 

"FfR fRlRt vflpuwfl "FI F^RfiO Fit Plt^fRfl FR'fRFT'FFI'lR'FT'SfR'FlI'FTnFT'FTITRFTT'FitR ■RtfeT'^nftfFTFTFFnRfRi’SIlR) 
fRF^ 3i jVIIWPiFt FilRFlftlFi FFt FfR'FIT it lit TWF 'HTfRFilR SET STRiF SeRtT FTf^ fRni FITR TIFT'?1T PiPifH %'yFt'JH % 
1^ FF arfRFTTft "FT FlR’T^t % 1RF5 a^lpiraPlFI FirRFlRrRf fR'CT fRF "FTFr ■aiTTIFT I 



[MFI TII—Iffo® 4] 





11. aiftieiinrai 

'ti4'qi0 'i^it 55 STT^"PV^% «(!<;30 ^ giM ’'JTt 5^4 %“^T^, ’^ff 'fl' H5(4 lit, 

4t %7T^'teft 4t TW wf «im‘ii, 

Slf^TSfiT^t % TTFT^ "4 Hfhr % ■HFT^ "4 ‘fTUft^ ^ fM<311 4tfti'H ’=1 ^ ’^TT T!;^ 

arfVpsfrrd' -qr 3Tf*i«Brft % ■rft^ ■^' % ^snwr sttr % ■rft^ ^ "qiifl^ % ■jtwi: qqnftT 

■=T T^t wj;; 

4tf*F'3?-Wl^ (2) ■^1^‘T1^3n»TOI^%31^?1R W^%31T^'^’3TO5^'3Tftwrft’^ '^4’^1'0 
% T!;^ % 4tin: srww % ^ ■®ft^ ^ fHRsm 3T«n^ ^ arwn^T^q fir^ #t 

3Tqfa%i 4 t HlfH»l'M l^'l l <i'H Hl*f^aiftpTnft'tTT 

qi4^ W W ^ ^ ’W'Ti ^ ^ ^ ^ ^ I 

(2) aiwif^ ^ % '6CT "^r #T w4f ’TTfflr 13:!^? ^ ^ '«t? ^!4t4t 

OT-fnPm (1) % ai^m 3Tfw^^ -qr qi4^ [^ ^ ^ -qt ■ 31 ^ i -^iMr in^ ^ srftiqqfl ^ 

qi4^ id % TTW^ ■!5^ qr '3^Rtsin qltqt affr 3T«qss ■ftmft?! qltTit 1 

4M<«il<!*><U| 

^f«ff5piiT%3rq^3n%f^’1¥ WfVq^'qTq;;^^, aiT^l^ 

ilt^'qT^''T!ft^%fTO^’q^%3TTftg4t'f^j^^tqiPi^tiTltqTi‘!iit3if^qnTt'qTq54’®n^ 2b(^'Js<'’Ti¥%''?tTriq!ri^tt^''flt Psh-at 
arq ftq arffej^rf^T an^ ''bt?tt f, qir "To % a#?m firr ^qrfq^ ifTqr 1 

31sqR-3 

■^?lT-ft?FTt, TSftMtlT, qtO*^ni 1^ yfqrat^T 

12, 

-giq arfqqn^ qr q)4^ % mq ■^'■^ ^qqq-WT qi: f^ qri^ •?qB qr wpif qr 

3m 1 :^ 34k ^3^41 f¥itf^ wqqn^t t%q #ft I 

13. eiftwdi 

(i) tqr^-fkkm ( 3 ), (4), ( 5 ) 3ik(6)%^qfqqTqttwwi-wTqT^%q;q3rfq?^qk’'TT4f4^% 
g^KqtfHarfkqiktqrqr^rikt% yrkfi) 4q'i %■^qqiqfkein■^jjqqrqqr 4q4 %aRpfq 4q4-'qR ■^Jkqi «^‘ii 1 

(ii j '^q qftMfl T ■ijfk^' qit ■fqr -5111 PiqiUfl %t 3 ; qi^ aRRwf qr ■jq^kn qft ■qqjTff qq 3 % aroqq qnqqr qqr 
arfkqqftqf qr qqkrrftqf, 4tqTqqn'^, ■^'^qqfiqif^ftiqiquqqTi 

(iii) (q^) fqfktkMqrqii rm'4'qqt^aTfkqq4tqiqqfqTdqltqkMqTqltqqqTqqwiqT%qqTq’4aqqltiq^f^ 

qlt qktu % qq^'l "4 qlt qnqqt 1 

(15) qiFf’sqq'Ptqr'^qqqTq'^ qqiq (^■KiKqi^i^qTaifkqi h^"ici aifkqqrtqr q)4qi<l '^, q^r aq=414«r4< 
qk t afl i qlt qqqr ■aqqit '^kq q^ % iiq4 qr ^qqqn ’4 aqqlt qfkairf % irq4 qlt qrrqqt 1 
(q) ■qqkqr^qqrq'^'qqTq'kqikRqRqT^iJfqT aifqqrqfil'qn sTfkqqrtqT eti4qi(l ■#!, q^^qqqlt 

qftigm Bkq q^ % qq^ qr ■jfqqqiq, ^^tqi qtqrqcinfr, %qqr4’4 fqqfftqqD qii('ft 1 
(iv) qTt»jq^^3Tfkqn4tqTqq5T3iqqiqff^qqim, 34Tf^qq4fkqTq, ^ft^Fiqqm, q^ft^%k(qTq3 29ai^hq, 

1980 %qq qw i Tsrqr. 2 / 17 / 79 —sqi. 3 ir, qt. 'siqqftqrkwqqtfqq'^qqqiqtqlt■^fqi^iqarqqT^qrkfqil'qTftiqqlt^fq) qlt'^qr’^ 
^iron i qirq ql f qftT^gtqr’^'gqqltqftwnqStq^FqT'^ qqy ql) qiUT^ t^q4t 'j?rj4 ^ arfkqqd a4k/qT#5Tqqiq?qn#qqftqi^ 
WT3n5q4q^q?tl!;?tqT'4q4kMtN3'^i5f^,qqif1^'qqiqi%fi?iiq»22q^ 1991 %qqqi5nii-3/90-3ni,3iR.-^. (i)t-^ 
qFi^ qfkp qq4 qj -^qqqiq % arqnkr air^ qi^ arfkqqftqf qi q>4qiR4i qft qiqq qfk^ qilt 1 ^ 1 
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f*B ■'^R; 3lKftira ?tP'HT%TT^ Vlff ■SrftjehlO ’’^T 

^ 3iiei(tl.n (^vj, if ^ Ttirhs ^ ins'll ^ 'STRftjTl ^“(1 % 3n^*TlP'R> 3T®p' 

3T«rf^'sro "SIM % arg^iR ^Firffer I 

14. MtilHPd 

"wt Mi^iHRl-Mi ■^!F% ^Apiuh 'ft 4((^«t)|(l Tn^b4^|(l 

W'tifll % : 

ij»b’^f 3Tftl4>lft*if'*n'«h4fllR*ff'«(ftT1?IHRl'Mi ^1<«hK?ro 3lWl<JH *1RI 29 

PpRf % ■'jnTpft I 

15. UrMiq^fd 

^ srPTOKt ■'f)4^lrft ST^W^ "3^ ■?npf'*11 ^inHFT ■^' ^«1P1TT^ ^ f^RT w ^ 

^ -31^ T^rf "^IT '^fUHR ■^' ■p^Pf^BP’r ftvfft hftl '2 3T^ 3T=’T«n MR®fttHI % STWtoH iff, '3^ 'fsRT Hf^l ftl? 

■*1T HR«fti>iIT 'if ftilft iff 1FPT UWRftffl 'RfRT '^IT W4^fll ^ I 

3Tsqni-4 

31RTHT, ar^Tinm^ 3T«^tc=T 

16. f^aif^TOTltuT- dnl^d i fl ^•^^ jj'ififv r 

urt fy srftRiRf ■*TT 4 ) 4 ' 4 ifl '»f®F ^ ''joHiRpF srRwrd ifFir aftr <s«^ ^qrit ^ trtt '^iff 'Jii^'Fi 3*tt ^ 

341^ ^tl l ■^f^^K ^^‘ 4<r^ e^f^ '^3gtTftRT^’,'f^R%'=qW-'f^^,'fVm#'qT'f%W>r^ ’T^T'^, OTTT3?Rf«IR 

'WWTT ^‘111 

17. riiRi<(*iY <^l 

■?Fr 3TRi®RRf ■’3 ■^nfrnff ■PiRfWfsTjiiRsfR "3^ arg’iiRn'^ jW 3«3 ■ 31 T ■qr THjfjfnTjf ^ 

Tgrpq'-'jTiPTTT^'f^'^'iT'ff aTr^'T^orftff#’^ ■^R^'^’iR-'RfafTT, Ri'ni'f) ■qr f'T^’Jtnr Tigr iff I 

18. M l >1^<iai «R | q r T lg^ -^fT-3^11^ 

aiRrWcf-MT-aFf^ 3flM% ITIWf-fjp ^ % RTM# % 
amw ■^'R ■fepi 'ifHdlM ■'Ft 'fit ■'*RMT % fMWt 'MT % ftilft «^i4-qifl 'Ml ITO irap "SIMiS "Mlft ''fRMt, "aiM 'MMf 
3T^MTftr!fOT'ERr'^^^fi1^%%M;'MT1*T'M'^'MT'3M1IMi'3^ qR'O STffepFTft ^RT 3TMMT ’fll'^MIT 

% %!?; "F MiST ^ I % 1^ MT^RT ST^ipt IT. 1 -^i "W ^JfW RTW I 

19. slf'di-f^rT’^fl’ 51^1^ 'MiT Rifiirff 

Pi'dl'i^'F 'f'^TT 3fR■'TJT f?TT %'f^ 'TTTTMTMMR'MT^MTITMT 

TRaFRt srftrorftMf, ■fMT % ms< 6 )' % TTTST #T-'ftM MR^ RFR 'f^n^mR RjOll^'ll ’q^T 'FT ■RT WTPT ^ I 

20. tm, anf^ m ifr M ' < PT 

M 5 f^ Mt arRRFRt 'MT «Ff^ lO ITWR yiRj'bl-O 'Mit +41^Rl % ■RrT ^ ■RTRif % TTMM '4' 'Mr"tfeMt 'RT 3nR^ 
%f^Rit^Rf^'=T^^3itT:^ % 1^ ^ fWi 3131^ "RT 'JlH'Flft R^t TTT'tMrRTRi 'RT MRilftlR ■=#? RtW, ^ 3MR?t 

RRRiRf STRTn '4 'S-M^ ^rftlRiR '4 1 

21 . 3 lftlefR#'qT sfniT'^ ’ftRnUT'Mr ciqq^llR 11 T mRe«lR<* «4e(«IM «T«l4 ITTM'Rat'll 

Rit^ Rt aiRTRTRt -RT RRfwt TTW mRl'h l fl Rit 'R'lCft ^ R^tf Rt -RT^ %RTRRTTR, fWRR 'RT R^IrImR, ^ 'R? 
^MRRpff 'RT-ar^flriw, RTt ■TrIrTR, ■ferj; 'RI■RTR■R^ rR'ii ; 

RT^ RTtf srfRRTTff -RT Ri4 rI < 1 ^ -R^ % ftRT ftRTf RIRIRsRT RT tR^RIR TRRR RR StM^sF RfI aTRRT THlfilpRR), 
SiliqwiP-JRT, ■RR^iPlRi, ffiypJI'F, RiWrT -RRMT RTRTfRRT Hfln RiT 5TTRiftRRT'RR't ^ ?Rf ■% 3TRtR TSit RR TTRRTT if 
f^3R^3R%T <6IRiM4lH RRRf'^ 'RTf^ ■RTRT'R'R^ : 

vff fisfT 13 ^ MFt ■RTt ■RIT 'STR Rst ^ 'RT '3^ RRRT RR; RR ^ 'Rp? 'RBFT RlPjRRff W ^ RR4 'RR ft^TT 

■ffRT ■RTR 1 




[MFTIII—^F^4] 




^ t^i41 % '*?! "H^WT "SW^ ^ ^[‘Ti ^ ^'M I 

(ii) -^f-qr3T^tr %artfhTt, ■^‘ 

'M^i'icii % RilJ, ^■=iK ■JpT^ % <tii4 "Sfit '5^T 'OT RiPi*h*i '’^iT <j<rci'=l'1 Hl*ll 'J1 H<*ii I 

(iii) *bli ’^f^“f)i{l ^ *ti4’*ii^l ^sh *^4 *i'3jO ^ f4ii 3?tT sT'rt '»ir4'niR“t> *t>(fo4l ^iT Pt4c4 %iftr^RT, Rh4) 44 

1956 (l956'^l)'milWMM MejTl fH)Tft ’^R=1T 

%, 3TS1^ •^iff'if^'*) Pt)41 ^tRiRr % w'icfn 'IFT 'nff ^<11 : 

3if4'Di'(l ^ <t)4‘'1i0 SifVPl'HM, 1912 (1912 ‘*PI 2) nTO*i*H U^'n Rt)41 31-4 ^I'^i % 3TtjtT^ 
f4i41 4lt=ni4 tilnRl %, SfftjpRRT, 1860 (I860 21) ^ Pti4) ftr4% 3T4V^ 

yqcfi^ w^'4' MPT ^ 'R«wn 11 

(iv) q)4'qiit'WPT nif^qii^i'^'’j4 %' RiHI f4)41 +Hi4'iiPiqi 4<:*1l 'Rl“qRtfl <s<ri4) frnii.3 ih^ 

^Ki ftit!] ■RT^ Pti41 RITR % qil^ *41^ nTf qA'ii I 

22. 3tfi(iti|0 RT <»)4«<l'0 ^RT Si^hRi (cll^ fil’ll ■Vi,^ ^ 3<^MR«»rt •nff Ml dMf^frl ■#cht'ii 

(i) R5t^ 4t RTRpfRrt^RWR 3riRlRnTi'a^^Rfir ftRT^ Tfnr 3^t1: R ql^l’flRT 

^42RT % RFr^ 4f ■f^rte^n tirtw % 3r^ 1^ 3)^hR*pt i 

(ii) 3lfRRnftRTRPt^, Rfr'PrTr'^%^^^'^3igpft«PTTCTt‘*P'4^'«Rt^^^'^3Tf^WT1TR5"^^ 

3Tgpfw%RT3TPlRj'?mTm'^RTT^R)t31Rf%t%'%T^-^^1TRT^4'T%^RP 
3ITrR*8rft ^ "3^ RT 3T^7rRPTIRPF qi4q(^ ^ RII '■MRifft f ; 

4^ 1 53 '^ftigTfiTR#Rr ^4qKl 0,4) HRRq ftFql ' ^ 3T3Rf4*iRRTa#iRr^4'TFTRit'3R%'Pm^ 
sfr Tfr ^ RT 3iP4Ri ^ Rit anrt# RR-RW t afR 1^ ^ RW t %f( aig^ifwfR RT stPirt ^ R?r 

♦-41'=r)i4 '^^'SKI Piqf4d f+RI Riy, I 

23. '4i¥R^W<'<^*=JT 

RftRit^a4PlRrrdRTRr4RT^3T^RTRpif'4’'?IT1RTRRrO'RIRRR)3lftTRnTtRT WCfTRRR1RiRRR>T4RR’i^t RtRF 3T?R«if 

R^t ‘'j4 Rajrl' % fRRI RR '4 qi?< 1^7 TR' RRPtT I 

24. 3qoi< 3^1 ■< R^'H oh^4^ H'llif) 

(i) 3rf<1RR^RTRpfRRtRRt'fRR'?Ri%Pti4l yiCRT’^RT a^tfNRtT aTpIRn^RI qi4qi4^ 3 h 8K +4)qiKqi7'll aflT 

R # aRT% rPrR % WR RT 3TR4t aik ^ rr 4 RR: aPR RR^R R5t "^RITP wWp RR% R^t ai^Rft ^ I 

(ii) aifRsniO RT Ri4qi4 :— 

( 1 ) R^R^'^RTR^'^RTR^'^%%RR^ a«64Hm'll;RT 

(2) ^p^RTIJ^^RTm-fwRT'RTOTRr'^, ■^'‘TtRTRRtT’^, RWiIRt ai^RR^-^-kRTf^R^RPtRPkrri 

RmrftiJktrr 

^fsrpTRR%%R"T;tRl”RRR^3T4i,Rit yOlRR? SlfRfRRR, 1961 (1961 RR 28)’4'% I 

25. T^raff, 7tR^31l1^Tlf 

R5)^ 4t atfkTRTOtRT Ri4mk 1 ■P84t'4lRr%'?3TRjf, RtR4, RfiT'*jfRRf RTfWt fWTR^t R^aff 4’ R^ R^RT : 

Tf^-q^ [RfHRR'PRfft'RR'k kpRt arklRil-O RT 'ft4Rl4 Rit 31 r4r 4%'4 aiRRt f41^R) RR RRlfkRi'P t^RTRR% "4 ftRi^ RTRTT 
R^ Hill RTTTIRT I 
4M<4)*4U| 

f%4t-4TRT%TRIR?f, ■4R4'RTRf^'»jf^RTl^f^R4RR5R7RT^^-RTP«ltR1RRTfRR1RRRRTWfRf4RR4rRRtRR4l 
fr^y, R^^RTRI' hih 'Jiiy_Rl I 

26. RTsf^alh-'^ Hmf^ l T RkTrfrl^W 

( 1 ) Rit^ arfRRRd RI RRPri4 W^RTRR RR :— 
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■'iftTTR % ■?F;FT ■'P'sf 3[fl -in SE’IHT ^ ■’4T 3^1% TrftqK^PT arrf^ 

’*TT^OI HiTI Site'll I 

MI fUTT ■'fit ■jjft’jftnif ■on ■=iTff i 

(iii) %'?nET‘;RnT-»nff I 

(iv) ^f*f) '^rsf ■^nff'^TT’*T('ET^firff ST^’ST^TEjftpif ■Jfft 

Tsrd^-Mrfusn ■^* ^ +i^<d«b <wiPRrT?l #1-'^ ^ ■STOE ■=Rirf EiETT; 3^R 

( V ) ESEf ShiPh'mO EJI 31^*1 Ri % I^Hl 3iH'fl Pi oil i Pi <111 PmhI 3T^ »lfVl ’'PI 3Tlf'^^ EEETfTSTt Eft Mlidl ■=Tlff 

ET ^ ■KTfer EfI anRi'ini % ftrR w^rr wf ■fFir: 

4<,'^ ^fit^ 3if^*lii'(l Ei sf)4'^i'0 Pt)+fl R^JI^kET Pi'jfl Pill *»il^ '^ET <otiH qitrii Piirgid 3TT*TFfl'^ 
E^iTTT^ ET ^5*^ ^ ■H'tini %, ET ’PfEft ETETp?^ “iiHiri %‘'TET^'S’MKiaini alPn W'nni % ET 3?^ lEiEt Pi^jl 
3iPih iH'tioi % ; 

Hl.'^ 3lPloh|{l El *1i4'^l{l Pti4) 0,41 «5*M<1 <Jt1K 4llHI5iil EEWpiiti+l ETT nfl ET 

Pro ETEirff 3m< ^liHi^dl ECTHI'^, ■3ti4 Pd 41 3Eq sni Pn*,ER 'Hi'Ji % Pm, '^MHn EE)?TT^ I 

(2) 41 3iPiob|<l oh4'^l4 31^4 Pl41 »bl4f E?( ^ (H,p w1*^P4Et "dI^II PpEF P<'^<lRmH'1 ET 3 (|i:;(ii ^fiuinwfqi 

EE I OeI 3Tfi|‘Dl<l El E)4 er 1 ^ %u|yHl lit, E^ET illPi'hiO eO 30 '^JE EE 31 f^E’ET Eit 3 ih'i1 BHTpI 'ftEpT EiT f^EET 
W EE% ^ 3?!^ f^ETE ■4 3TEe 1 ftEPf E5t igER% % EEIEf E^T E^ I OeT 3rf4EnfI El EE^EkI El'5E 1 eeE % EIET 

■pfETE % ET'EI PieIPe f^ETE ETff Mlfll El eO <jP^n MEE-41*ll % 3EET 3fEET EJE ■^EilO P 3 TOe4 TFET ^ ET EETE % 
PeiI Pf'^iPny.M-i ■p TEePeE '^EIETEIE P 3TI^EE EEET %, ■aP «i<ai«i Pd <11 EH EEiET I 

W^t^iTETl ;—TE fEEE % EEIetT 3lf4EEp 3TEET EEfEIP eO EIFtI FTW EmiEI 3TET EEEP ^'OEETTf tP 

ETF'P ^TPrfE ^EET3ff eO-S t^, W ETtf % ■»IJT ^SlfpEi f I 

■Errft3FTET2 ;—PreI 3lfEETp 3TEET Et4er 1 E^t EEIeI EEE % EpR a^Ep EJE 'IPeHIHI EE^ P’ 31EE*f EE5H EmjEI 
3rnTEE^' Pl'jft ' 4E I E Ef TIE 3|MRg | 4E I <4<aET Elt *EHp'l3g^yi^ E(ll E'^ l tf^E^T0EEtEp3TEfE%MPrt36E^TS^EFf 
#Ttl 

27. S^tTE^^JcETTTEtf^ 

P>iq<'-ifl Miajfl eR'ii :— 

(E)^) EE^'SET’fEEEE'P'ETETET '3 E%'EePeEEw1eT' 3E%'5IE 3Tf%E STEETEE^i ^[IE 3TeP eft "PeTEE^ ePeR 
% Ph41 EEEE % ETE ^ E^ ET EEEi % EE Pi ElpE EE(^ EPePT; 

(T3f) a-d^ 5HI P^iitici P ETET ET EE^ETT EE P EEpi EEtPee ETEft'ET '5JE SiPte ET EtPe Pet, 'feE^ET 3fh; 

i'D^I, PjieE) stePtt Pet P ETET EE Pt % ; 

(E) a+1^ ■glE PuiEfl P ETET 3pi; EEp 3Hp) 'lEiPuE qi41 ET '5TE 3ipS|fl ET ETPe 3TEEET E'EPi ; EET 

(E) 3Epi ^ EET^ ET 3TETETR EE P fER ETp Ep ESTTT; EE 3EE EiIetE 1ET^ EE SlfpETTp % ETRp P, Pt EE 
fli<l<s( eO ete P PPeee wt^> ^'d P Petet Pt, ee PiPih4T Pt etteIP % Pe eeIP "¥ PPtt te IePtee 

eP S/inT % 3T5EE fpEEP y<r5,<l ePeT I EF IPeeP STfpEiTp Ep 3EtpTEf 3ip pEEiap eP EE ETpU eP fEpP 

% Ep P tPeI ETE P P fPpTEE WXFf I 

(2) yiPiD STfpETrpEPrEpEEEppT 30 3 T^PtPefPeeeP P 31 ETPePI^Pe% ET^ER 3EEfrEET, 3rEETEwif% 

Ep EET fPEEP Pet eP eeje ePet I 

( 3 ) eP^ 3pEETTp EW yllP'DlP Ep TP EPTEiTp % 14-11 3TEp ETE P ET 3TEp hREk pT fETpt EETE '*P ETE P Ep^ 
3TE?T 'H'-hRi E^, EEET, ETE, fEETE, 3EFTT ET Rd41 3EE P E fP 3TfSlE ePeT 3ip E EEEiT RiHCia ePeT : 

ET^ 3lfpETIP ET EtPetP Ski ETfiiTE ElfPETIP EpEa^p ETET Ep EHi.'P ePi pET Ep^ pE-pE ; — 
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Ill—4] 

C"?!) I^T’^f^rn'"*11 ’'siFTift "irni^TH ^'®FR% %'^5F>in^ 31^^41 "^rn^ 1 

(4) arfWrd 

■5^1% ^ ^ lit ■*TT WfiT?^ ^'■^,-qftl ^ ^ 10,000 arftr^ ^ I 

(^) ^sqftjT ^ 1TT«Tlit fsilTO 3#WRt % 11T*T anfrWlRTP e^-^HTft, -qT 
(151) %lf( fmftlT ip-BtirqTft ^ITTWIH ST^KH^I 

(5) ’jjfnrtff■^Mf^Pi'iM■^'■Rrn'rn^ir^i%mqviiT:; itbiitT nf*i^^ ’llutrir hthhi3i«iht■ psi^ 31T^% '5 Ri 

■5111 FT -iif'iici ■^, icKi ■pi^vi % 3iitl 31T^i(i 'if Pif^t^i aiq^T % 'fllR «41\'^i< FPJif f^siTT’T '+)<^ Vf 

■^T 171 pm 11 iTfir Tfe ?jn ^ lit F77 ■^f 'FH iftlit % ^ Mt 7 ^ TRqf% 37f% ^ lit, ■?ITfi7R IPT^ 

#tl 

28. f%raTF TtlWtUT^ 

(11 (i) 3Tfi7mRt sT^im «h4'^i0 f^Pift PiiiT^hi m1^ 171 Mr4\ '4ff4o lit, F lit f^mF mtm srtr h firmF 

ipi4 -ept IT^Ft iptTTT; aitl 

(ii) '^t? sTfiT^iRt 37®7m 'ti4‘^i<l sTT^ '’Tf?! RT sm-it Mf4t % 41(4(1 felcl '5^ f4i41 iRt4n R lit f^rnir mtm sitT f ^ 

Iqqif. *f)<4 itfmTt mtm ; 

97^ f^ sTfvmift 37«7m ■spiff'd ■ml ispf (i) m ispf ( 2 ) '4 uPcRfiini ^ ■f4w ■mi4 m tmmF '^f^m 

■m f^, iTWF ■siTftTmRt 375171% % nmm t itti^ "FiTmT itf urnmn Ft ■^ttu, 1 m; 

(m) 3Tft7mT(tmma(tm4m7t37\7:1%mF%''j^FW^^''cii5,'p^ Wt (Fi1^-Rt)^m4tF-^1mmF%f^ 

375 ^ 1 % ■%! ■'Ft 77«t)%l ■^; 37tl 

(Tsr) ■^m7:%'%i%q3T^3TTm7:f I 

(2) itfFfaiftsTf^mtft37t7i7i•%fa# 7t^^^TlmT t7-4t rniiik Hm R m ^ fI t,fmm%-mmrmtFt hffit 

fs!2t ijmTT ■^m mt 57 ^ I 

29. oFrif 37?t^ (PTs-AtT SlUTltil'^ Rlli_ pKi+dK STfitmTH 3T81FT'mTfwft 

(7) 37ft7m7lt37«Tm-ipImTTt 14r4 1177=57■mt%7it ■5rfmm%3Hj7T<>J|-if37<4mIrnirt-FF^tFsTiitF^ 1^ 
1%777(TR Imm-grrm ^ meim 'fmm •mm'^, hff aTfamRt-sriTiim Piffiiid, Firmt tt'K'niRi mfna ^ tttrri 

■Ft, 4F T H'g ; 17774 ^ FlTtlSl ^ 'itTlt FTtItI nm msUlT '44t 37^14 % ^Itr, i% 77I irfFl TnftTmTTt 4 14471 fi;in Ft, PhRP' 411 37^71 
PiciqHi'Pl'i Hill 7iii<'ii I 

m?i4l%7F77 37mft4'^i74^-4'14r77%14T9;'F44:77T'Him-(mmt, F4P4f4iR44'4‘iTi7T P%f4f4m PRiiPf mm Pm^t i 

(2) P4i74a7p^7mi7t37«i7iit «h 4 R i P i'^'m7- riiPiiiH (1)-^37ir4FPmm'nm'514^ ^RiH•^iR'94 m4rm rhi-’PI'JR 

% ariTiTiTtF ’Ftm Ft ■RTF^ mt ■qflPptTpiliTt' Ft 37577 R F®tT '577 P44il 771717 "F Pm miT ■ipTTt aTiTpPl 'mt RJR1 37^ RtTm 

4)' 'm'7 '4* Hi-Pl 'F 117 , "^r 3757717 PmHi fi^hi i 

■571 '4irF m m4 37517 ^ 7 ■414 q^iif 147 37l4mi7t 37*7m qi4qi0 ; 

(m) 0,41 31^114 14 (^1(.H ■'77 sin •Till Flm%;Fi7T 

(731) Timt 37T7t4t'^4 5mr PmmFMt mmn wr ■!7if4mi7tF4 37174 -if wi 4 Itfi^ 4 mmm ■=mmRii 

FiTt 37 mft FFTmipl sTTiTF m 7 m 4 4 775 R m 7 4iit 11m ■iiF 375 ( 4(1 arrmRi mr mm ■#( ■mm ■nm % 1477% 

■qfimRimFR f 4 ■RFw irnm ■qm m I 

(3) (m) 37p4mT7l 37Kimm4md 14 iOTh 37Eimftlmmi 38 4 'altvifTiid armPmTTtinlTF'mT imm';,T7iitm37R7i7F'm4 
m im^m R fri ■! 37«i7m mt^ ■^ spttut mTm t mt rnsTF ■mfiimiTt m ttit 4 1441 4r(i m -^PTHFPiti 1 4 75 ^ ■gaTi t, a7e7m4mmpm4t 
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3Tf^ arHpjilTt gT«T«TT «t)^tnTTl'tIT^m#TTI 

(T!r) fVi^ 3TeT<Ti 3T^ TTif^ %T "sn^ ijTl 3Tq^n ^ TTRhsr ^ srfVTtfw ■sffi TjmjTfl ^qr 

■ftflWT 38 3T^1JTF],'*Il^TitHj| 

(4) 3Tpiq^3TqqT«t)'4^Kl'^R?lW|'I (3) %3T^<q-4'%qTTjn^-|-iTqi-3i^ 

3T4j^ tfi'i [ii'Hi 'Jiini't' Trqr srfti^iRt srqqr I^*ji tjittit '^, tp4 4=11 '4' 'W?im fti4i i 

( 5 ) f^4] ^Ph'dI'O 28qqi ^4'ii0 ^4^ IH^ (4^i % 3?q^ srfVoh 

"TTTHr^ tit)i<^tJ| ijfj\j[ Rti^ 3Tq^ (^■a'fl'H 3IRl4 % 'tiK’^i ftH+in pi'll 2RqqT “Pi's'll (^41 inl^qi 4^TiRq^ R+iqi 

^ni 22 'SH^q 4t oii^|^pT4, ^T®7iTTnj^fiifBqq% h41'»i'i ^44^14 srqqr'5fv4^ifl' 

TPTT tTPIT 'Sim.'TI wqqi ’^Stet T4Ft^ ■^, ^ '4 3T^ ^ arfqqr T3BT ■jarr ■RTHT ■3TITJ7TT1 

30. TR^tf^T# 

41' arf^'tii^l 34*1^ =ti4'^i4 H'Ji'flRi '4 arqqr m*;4'i '4 ■^rf^rq4 hft tpT <^'ii arqqr "nr'44 ri, 'f4w 

■f^WI ■'TEH/qt^ aiqqi 3pq 'pB# 'Wpfrq arqqr fqqpff Pi^Bn % 'WJPT % w4' 'f^Tq ^TTl 1 

31. '51?'?t4f ?^7TIH37lf^4 HFT ^'PT gfcI^ST 

(1) 3Tfw4, ^ aMPiqi arfVPm, 1947 4 4^ qxi ar^ % ‘ ‘ -B4q5R'' t, 

(■qi) ■^qr 4) 'ti4'*(iR4I ^ ■srfVPiqq '4) 3T*t 4 ^4't)ii, '^, 4^ arqqr 44 44) R*i41 

HPi4'h qiT '(H<;<.<< 'i?i7 ^ 4*11 arqqi qqr t4tt arqqr '4^jqT4 arqqi ai^^qr arqqr arpT’^ 4 3^4 

qi)^ pl4l I 

(i5f) ■#qi"4 <+i4-PiO ■qf) '4^1 Traf arerPT am)' '4^1 ■?raT 4 ■44f4iT f44t ttft^ 44q 4 ■Rb# ycivh qq 

arrarq sTqqr 4^4)'^KTT 4 '?!^4’ arqqr 'flrnmr, ar^f^rr 3Tq7!n3T4t»pf4r^ 

(2) ^4^'qp4nr4,4)'3^'4E3Tqm'yTj'qtwrqq^?3T4isfn4wTt4)^rT^^5^^ “■>f4-qiK”qT'45 3TqqT 

'4^'^t ^'44q4'4f4f4qq'im'?w?TFX')[t4'^ W'5 b 4^ 44 '^ arqqr 'yr; -yr 'mimih^ 4 '?fi 4 qnicn '^tqr 1 

(3) '4)^ i»4^1 fti4) '44 iRiiT qq ^?4 tt arqqr qqr Ttrr afk 'qfMqfqqt qR?T 4) 'Ef’jw 

'i^ apa ' Jsn i % ftiff '4, '4)'■gwT%, 'qnnr% 'HW fn^ifli '4^4 %, 'qr^jrfqqrqqq^, 'Pp=![r arqqr arwj'^rqr% 

32.4T^4Hr 

(i) q5)^4ta44qT43TqqT'qr4qi4^TW'5iTf4qn4'q7^3T34^%4rnf4^'«qfqq,’44)^^'3144^74^an^tf^ 

4fv4 'Jil'H '4ftRf444 hpT 4ii I 

(ii) (i)4a4F4r3T5q4r4T^4q44)^’43Tf4Bi4aTqqT<B4qi4 
'4t, TP'q Hi* F R ■qr '^Ni q7 '4Rr "qr 'f%4t 'qipf q7 arR^qqi '^4 4411 1 

33 . Ifgj 3lf4ra44<*4Hl4^^T«IT44’'P»l45fnT 

(1) 4t^ 4t aTf4qq4 arqqrqi4qi4'WFt yif^hKl '4t^“q^'4 'fqqr'4)^ h^i'Ii 4'qr fq^ 3444rT ^'*k q4 
'q^qi ■qr 'qiti i j q iuiq q • ^q qt "Biff "44n 'qr 3r4 4 "qr '4^ '414)4) arq '3Tfqqq4 afqqr 'qqfqrtt 4 4 anqtPiiq '1441' 

fTMT 'qr 'qwR aqq^rr 4 ’irq 'q# 4^1 .- 

qp^q^' ■qq-fqPiqq 144) 4)'^4 PiHRiRaq'q^fTiT.'qiff p)'ii— 

('qr) 3Tf4qq4aTqqTq4qr4'qT'jN?'4aT=qf44)'a44qq43TqqTq4qi4q?r'4qT4r^qi'qq4)'^'43TWf'qi 
■qjf^T!qf4T4'EW'!44'4qi'q7'4q4'?45''?4'i4^q4'?r'qrq4 an4f4q'qqtqT q^4144t34TaT4lqqTftqj' 
■ErgrRr 'qq 14qi^ aqqRq; 44 

(IS) ^ arfaqqltqf arqqr q 7 4q i R q1 % '4q ^ aq4l14q'qrairq qqr qq? qr4 'mpq 'pqtqrr qqqr 1 



HTOt ■SFI TTSPrr ; 
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[ vmin—T5TO4] 

(ii)C*P) 'Tl3TlV’Tn^i'3r«^^n^4^iN)%'P?^ 3Tftl^3iq<^I^pf^Tf^3I^'qT3T3n^-9^-^-^^‘EIWTR 

UMKl % ^ "3^ wl'JI'T ■^' ^ % 1^ TI^'m'^T«lwF^PWl 

(151) ^'^t3TP^^iR^3T«^qI^4'4I^^^«by^ 3^'d¥'qil^3lf^TOff31«T«n’^)4qrt)’^1T?«PR’^%i^ 1?l)?ft’^tqiT'*rrf^'^ 

^TT^ 3Tiqqi on4'qi0 ^ ^l41'’n ^1 ■ftr^ '1'lii '*nff «»4.'ii I 

34. 

^ 4)3TfV^3mqT^4^iOf%^3?tfh3ni4'^^imftm-RTiTOf%^4 3n4f^^ir^%%i; fJF4t -3^ 

"'Tl TRT^ftf^’*11 31^ qi#(l HVPT ■anqiy.'ii ■sftl 1^) S6iqi^ I 

35. 

^4) 37f4^)4t3T«i^«1)4 ’»r)itot Hif4<p4)31 ^hRi^ f43Tf%# 

"i^l “^A'li ^ 'q'<;| *ii<Vli I 

36. n«(T <♦>! 4q4 
3Tf4^1R) 3T*iqT ^4^l(l— 

() Pn^ Rt>41 4f ^*1^ 4t q6 4* 4^^ 3^1 3i'^ ^ 1f4f4lT 

(11*^ Pn41 4) ^fil'JH ^ <fl^ Hllm ^Vll; 

(13) BihiI f^4) *ii<i*h 4q, 3 i1h* 1 ST^^qi 31^ h(^i 4 ^ 3m<4 34T ^^'il 3?tl ^i‘^t(i'il f^ 3^^ 

i64o4f % ■'TRpB f4n^ ■3n4 4' 44 4*r, 4 N*t sr^rar ar^r ■35n4 ^ imr 4 4); 

(■^) 'Hi4'*Tf4*fi '31 'Hn;3) 4^, 3?hnT an*?®!! ar^ ■'r;T«if ^ ^irf ■'fjW; 

(■El) ^T4)wr34'f4;i4yi4'Jif4^T»iHTi'33f4m'3i4i4TTi 

'W^t^iTin': 

wh" 4i^«i 4)"wrT'*iT'iRMi(f^y^aiiT4iT3m, "^444wi4i%%^ 

aT3^^44fw'3E^4iin44f's44!RPff%'?E34‘3iiHPiii ^T^tarjirftT-BT^t, ^a^i^mi, 4)f) aif^r^irtwnran^ 

■3R ^flllH^E^PaTKCT aTE^T^T ¥4^351 "^Wint 111-3471^ 

37. 4N'3(lft^ 

^4^ 3Tf43il4 arsi^ i5h4qi{| ■'ll Rti4) MftcrII % '^T«T 413 3f4l.^'i 33 qi)i i4) 34311 

4l < i41chi q| : 

^ Pi|Pl 33%' !^4 ra| 3 %'f^“3N 354I.^3"4‘ 3113^1: 3T33T arai3WT: 44 aT3m4333^■S33?T17144^f, ^ :— 
(%) vikIRv 134 a^i: 3^, 

(151) 41h qi? qO ni*^! arqqi a(^<l3, 

(3) 4V3443 aT»^f?Rr3T, 

C^) 34f aiV54lM 1TT4f13 RiiSIHI, 31331, 

(^ 34f ai3il5'4'l 7IT4fl«h, 41033) 3T33T 41-41033) 413 33 33^1^ I 

38. VllOflllf 

■5^3TGTi3%Tj»4iiff f3f434f %i;4aT4Tl43T, 3131 344334 3 t«t 3 T34314tt f^4434f 33 33534 31331 

3<^v i y|l ll 31331 OfOSb^ni 37lfm f 3133T 431 4 t 'OFlff 4? UlOloM 3137^ -511% ai^^ % 341^ 334 3331 4 3133T 
31^73113 33 33 334 33314 3T33T 3)3I3R % felft 334 % %3 4t4) 4, 4)4 4t 3l{ liiOqq)' 4* 4 OtvUl 331 31331 3if33133 44) 
4t3TI 

1,3if4i3)r4 
( 3) ) wli : 

(i) 43313331; 

(ii) 434)3313Hftn314414334^131431115RI; 

(iii) m4ihRi 431115131 I 
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( U ) : 


(ii) f¥^Tr?fR'qT’qT;'^f'^3T«WrWI-'RH’^‘f^Tr^^TRRH; 

(iii) 

(v) I 

PPSiO^hlUI : 


^ ^ fqPiqq % 3TS!} vnfw tthi ; 

TTT^ % 13 ;^ tjt ^ #ir; 

(ii,) 'TO ■rf srqtrq % amuT f^vgl 34ftiwd % ^ 'wiTJT-'qn ■^' ^s^rnitpi ^ ’'nriT; 

(111 ) ■ferft Os 3T*fSll ''TC Iflii Rir ft-^K % ftllJ H|!1 %, T^-(MI4H RiRf'RK -ST^RT 

yl’-ifd On, 'HT'^ <Jti^ Pi'^K f^TiT 31*0"H hhi ^sttx{; 

(iv) ^Rih^ 3T«mT sTg^rraPrsF Tif^a^i % fr^Rrahm % ^ ferrl 

3T<4'ii H^Pid ; 

(v) "0^ RT 7^ ftRfI ^ R4TJI Rt -qr TjrqFph f^ 

hOqJR ^ "3^"3^37 Os RT %" 3TRpR <iH 5 H Ry < 5 *^ RTIT^ ^ ^ ^TTRTR 37TTT^fR3 

ff; 

(vi) f^Rft srfl'TOTTt '^, ■ftRTl iJTft RT Rt; TR TyRr^tflimH % 'dTR RT 313 '^f 3713?! TRlf Rt ^hRf 

■qfTRlailRlftl % 13RTRR7 ftRRf 'RI 3Trt?if % 373737371 % RIT; 37 ywmifH'; 

(vii) %H 37f^75Frtt 3ft: yRlRrjf^l 37 3713T■ 5371 ! 31371%- 3 ^77333■^' 'TTqraifR; 

(Viii) 3TftWT7t%t'%7T%t713lfft; 

(31) t%7Tt7if%^T3T317R%3ftr^%3TO13T317*-lli33'^ft^f%7ft3lft347f%t3713T3f3%7T3T3lft3rft37, 
ftRT% ftrtJ: TT^ 331 3T 31371%! ft^ftn %t iftT % 3737TR 371^ 3^ft; 

(73) f%7ft Trft^r 313)7R % 3T1Fft f%7fl 3lf33iT7t3lI, 3717Tft3I3T 37717 ■%! ^ftf % 3737117 ; 3ft7 

( 3 ) Wd-dl % 313% 373 ; 

37733 ft ■571 ftlft33% 7335-1 %33-'aTO(i)'^ (iii)’^' ftftft'y ft) rO 75ft 3^37)7331%3713741q f, 7i3f33 3lffel347t 
37)3 71% Rl7'g^0 '%3^f%f7a3'^7j33l%33m(Ttgf[^:5^15f^'T^fiyfiTftTg313fil^aT3fa31331%7lt3^|)^313ftTft7P^ 
Ulft3)1-0 0)3^7 37^, % 31317 33T3 371 ftlfisni 3313 U-^ci 377^ 371373717 ft3T 'Ri4,'ii 3 O 7 37f33ilO SKI 37713 f%^ -nT)3313 33PT 37 
3ft 37 ft 3 ), ■%! Sift?! Tflfft 377 % 7^ 33 ft 3lftT37T7t '5171 ftr3R ft73T 371(31 ; 

37^ '33 'f% '3737 "ftftft^ '3'^ 3“S cn'iiO '37137ft 3ift3l -33 71^13 3lf337rO' %’FTTlTfill% '733 RlRad ft'-i| '33(31 
sift Mft3 33 ^ 33^1 33 3lf%>F7lft %) ft3 73 ft % 315 'O 73 '%ft 33 ^ 3lfft f%31 ^3373 3ift ^ 37) 3333) ftm^ ftl 3771 % 

313 33ftl 31331 311%3f ■33 753753 '377:^ 3lft 31331 3313 377^ % 'fttR 33f31 313717 ift ; 

■ 37 ^ 311 3 ) 'f% 37 ft "Tir^ ' 377 ft '371 333733731 150 ^ 3ft : 

(i) 0;ft7373ft'’%'3ft7175r3R'f^'O^733T'^,'#37'f%37m3 31331 ■RTsrfTTlft 371 71^313ft 371 ^7151 37077531’^; 3 ft: 

(ii) -#37#3lftl3717t%t371733Tn3ft'ftf^31lftf%3ltftt7lft*'3ft375r3K3fK'ft;3 375133%fftl(ft3ft3lft7r75%3f^ 

■# 3751373 ■#; alft 

(iii) SlftoniO '# 33^37137173 ®ldllft % SRft ■ 3 tit ft 313% rO H 3% tO'=w‘i ft 73)3717 377 Ri'hi % I 






(^) 

(i) f^'^r ^TFf;; 

(ii.) Trq^: f-TF.;^' fe:''-^ff feTS ?irr^i; 

(ill) 6 'StipHOh Si'iP'J % f?nJ T^5RT I 

(13) lait 

(i) ^5^; 

(ii) i^TH^(gfeir)'^it^T15RI; 

(iii) ftyfiT *7lit ^ qi'iM ^ tNt; 

(i\-) IIIT ■HTW Jfft: iirFFTH TIHi 'Tif^ ‘‘■M t ift 2 ‘«nf ^ TPr 3TiM ttR 

(v) '^t tRmJ v[f^% xdSFTR%Ic-TO,#ft; 

(Vl) ■'traflITTft; 

■qT^ 1^ f^- Tqqi’ fTTTf^ "m 31T^ WR qTfiTiTTd % Tn^TTiRI % iTfeT f^Hart "Mt ^3TTt37TT #1 

WilT BIT??! 'BTn.1'R''TR '3TfV'?i7ltift f^l^'^(Pt% (^H HlRo 'R^'fVi''(l 'IIURT 3Tk PjlWp) ^SiT^RTIT 3 ii<1h 

BiKp!!! sTTirtf m Tsr^'T sik srqqr ire'R RirfRit arqm T? ; 

-icr k( kf? ^ ^■<r^ STF^FTIRTT t, -Rfi; 

(l) kk TITRI^'k ■Rf^kt kr iJTm drqiJT <1 iaI^1'l) '^RTT^WTT^IIRT113111 

(ii) W’iwak'Rtfki ^ifspiksikfkiR^^^ 
k wwt; aik 

(iii) wait■Rt1^%aRR'^<ri!Tk am133)^1^1 %qT'??r I 

39. yfSRisfr w a^rf^jritFr 

kf kr i m 381fit3T^wa^t^?i^1R!)TR3^fVR^5m¥^I1^1m■?^ 

(•sp) Tffi^kiT*iRfinR^Tan^rt ri: arfkwtaiRr^iappgrft" ri:?;«.? i)i< iiriwt t,wwiimaiwk^wRTmk’knskt 
■Rn f ; airiqr 

(13) w arik^mk aii'i3T3r4^Rt iPt aiNilfw aiRtRk i^tiitw t; aiw 

(q) qrrrt arfwk arw ifik-^ik wi: ktqq!f; afw 

(■q) qqrr fWt 3=pq qmqr k iq^kr qnqr arsq-ciJiiR.^)' «rt; a?w 

(ir'i w tkfqqq 38 % akr^1qFk1kT3rkwqRqrc^qw^3tkqisqk'®qwfwqrf qr; 

qfT^ h^.^qq 38 qit aikw 33 arfqiqFT 3^ fWT W H^kTT t' 313 1T31 tkl kw %■ 33lkf qit fkfkq k sik ktk 

% irqss qkf w wr f i 

40. ^irfarki 1kn^ vilkri ■53 yrijitAMU 

rq l i- ' -iH 38 % aktkR qfrq kk qfjpqr qit ijrftiT aikrR an^ qit «ls«t)<. qw arfwkt ^ %iit arfqqkt qit, kt "311 
Bk^qrokirfrok Ikqkriwfj qfeqk wqqit'nif aik qqiqkt k? qrqkf k i^Rit arfwkt 3it wuRinnfl qff wt ; 

Tpr^ q?r fsp 11133 arfqqkt, aiRR fkw k wq aqqtfkq qqk aqq ikqrait k qfqfqgkRT qT arnr akwikkr nfkir, 
kqi k qqqnr fqkt arfqwt qit qrfkir 33 nqk f 1 

41. UNM iHt^T 

^q fqfqqki k qfkir ftikt w % kk ^ kt, qfi; fkfkH ks % k arfkqnk aiw akwrk aik iiqi qk^rk fkkr 
q-jqj q TifiqfkiT 133 k kinkiT afk kkt % fki^ arjTmkqqi qkqr^ iniq qit wk aik 333 ^ qft qq k fk qskt aik qiqk 
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KqnE EaiE utRpkiO, 3#p?TTft epHrI^ ■^', arstps ef Rt^^ ew t % sEEfer 

arfKTRTft 3ftT EeRtTI ^-ff % EEE ■^' EBIE 'y(fR«blR ify 3^R 3T T^Rlf % ERP^ EE; STHtif ET WTEE '#E eR EnTpft 

sfR [qf-ltHH 40 % sRpk ^ eR TTRrT afR 3r%ET, STRie aE^ % SRETEETPET, ^ EITE E^ R' I 


42. wufefl^ 


■^E RiPiEnTRi ^Rfn RmR) 'EKT%T|t^'5E] 'R, 1 
EEfEKt WEfcETaff EET^tEtETETEETt, STeRi,; 


raTEET 


(i) ’W 3=fRtE WTTET ejrtT Rf arflrEiRt aretEI EEfElft ST^EKT^ 3Il[RlEi WET H 3TRTET aTIEEfRET 
EIEIEK aTKrETWSTT^tET^TJir^a^R-jEOTT^ EET!Ef^E^EREEl^ERaETE?EETET#fl'ETt'^%3Tf»p!FT^t 
3T«W3F4mtE^f, 3T«TETETET, aTWWETtTTERf, anfTEf eReite# iy^ ■^RlViaT-lEi ~?ET-^ETlffERErT t, 
amWf eREITE '^hOe EITE SreiET %40 e STT^ 3T«IET see ErfEEEET f^rEETT areq^ 3T^EtEE eR, 
ETt RfHt ETT WRft t; 


(ii) Eim eRET %ett;, WP ETfWE^t a^RiEEft 3T«7 ETEv 4^% fEPTs: argTTT^rRTEi 

EtReT^ER^EFE«WTJ^ 3ETETE^EE?TT%, EF%'=?REW%ETaFTElE3T«IET'^aTRETftlEOTE^Eft 3TWTO^-REE 
R'EEE-WT Et Rt4e E^ TIE ^ eite ■RETET t Rf EET ■RERtTT 3TRIE>tR' arEET ErRetR" % fE^ 

arj^imRlET EiltET^ eR ETI^’Elfin^ I 

(iii) eRt ■Rp^Re TTE^iTTT 3Tr%E aTKTElR^TE 3 IRETRtE)T’F,’^RTT riEiETE^lft, eR TIEErfRERETTR %ETE, TEFE ErfEErRl 

eR tie ^ Rf TTERjE E)4eiR % RtFK aTjnmRlET eRfET ETITE eR EHEt Elft>T, EE, ^TT RtRteE aio'In eiRt 

Riei'Oe EltE STT^EE SIEEI '^TT EEIeie %^?Re TTE^iET aTTEtE UITI 'll 14n fEETl cqpW eR 41'h 1 ETT EEifll ^ I 

(iv) ETTE arfEEITR' 3 TtR ftEfi TiaiTE EIRtETTR ET^E eReT sRt EF ReI^ EW ETR-IETlft ^3 EeR tte % Rei %eRe 
tteRett 3EeW R'R'm Rfeet anrlE aiEET an^HCR) '^tErfRi eteeittR, etetR % Riu Rtek ’fEiET etttterTt % aRr 
RtRtee 38 % aRpRr 3 teeie^O') eftteE irri i bete ettR EiRt e^ ^teete^(R) et RrRe eeRett 3EeRt 

eR TIE ET RiTEK ETtR R) ETE TW ETftlETift RroRi #TT I 


eR^ arRiEER arEET eiRekR WEiiEf ee hm i e i Rei eR ; ' toR ETiawfRETTE arR^RiEE, 1988 eR ETTri3.i4,i5 aflr 

16 R' ER ' H i r E ff aEETifEEr Ei<; i E iTEEETpf Rfet f steeteeR ueIeh %%E sTiipiE wEE^ eeRRfet 1 3TEET aTg;RFr 

3TEET EigTPi^'RaTERt !Ilf^' EEEEWRFETaTEET?tfREEfEEEERTE^RFETt I 
43, ejohi^l R^fRMl'EE wfERtT 

eRe % tjeRue stRieeR 3TEET ei'RekI EdiET 'EiRiEirR eR ai^nRi Ri Rtet eeRei eR ^eetei e^ eRet i 

(i) eR^ arRilEirR 3TEET EFfElR’ eR EE^IEK Ri anRE ■R fRREETERr t R^IeR 3TRieRRe eR airg "STTrE'EIT eR t eR 
aTRTEPRTTERan^RiETETE^'RaT^TITTTfRETEITREnjETrR-wREEITnTRIEiTREEIEET^JTpRTiEER’ arRlE aERrif % ElftE EET 

RiRitc EEtEiE ■Rj Ret R etet eitettt i Ret RtmRee arRiEirR 3 t«tei efRettI' arfRERtEi eR etRgt R "R: aiEfE ■Rr %e; ■RfRI' ijettti 

eR % %j; ETE etR tRet I 

(ii) arfREER ar«TET etRetR fRinR) ar eRet^ttit^eeRe^ t aRREfRET eRetReteR RetR e^etet 

a il ^E I ET^ ar^l^llTlPlEv ErrtET^'EIETRTREl'RtR fRiEFRElR ETlEE EET fRiET tRtT^ TTETET E^ R "ETtR aRp'^EET arfRrr aTlRn 
ElfTE eRT ■R eTTET % I TTEfRE arfRETTR aiEETE tRetR arf^qplni ■R 'ETR® "Rt ETE ReE afiT/aTEET eR ITEE "ETR tiR'ii I EtliET^ Rt 
^■RR aftrarfEE anR^if %ETfTER^EETET RElPl'^frl EFERi"yTETE % fRlT; Rt FEETT E^ ■ReT fRETE ai^R’’EE % Rt "R TTE 
aTTTETE Ri I 

fERErfREET aRr eeete % eeeRette RR eiei-e Ret fRRR ‘^tte, ar^^TTEifREi' ■R tRR aRr TraiE 

ETfirEiiR ^ 3 RRe 3eRtt % eiRe RtR eet Ret fRu ettR Eiftii i ■^ttRi ee eitR ettet ’eee ETfREnR Rr afRiE auRTT Rr ar^ETT 
■Ret I 
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45. 

3ir^4ii(l =n4’=1i0 ’?T8iW UrPnofilO Sro ftciftci ti'=t)(ii % I '3Tf*TORt 

■R^ 3T3?TR 'J'JIKI ■'JiT ifkTT; 

1 . 3rft^eJiTfl‘% 

(^ ) 

(i) PidnH '*JJ?I'%rrT1/3 TIRks'4 TFT’’-TT fkrkt 4)' 

W'JdK ^ I 

(ii) ^^3T^%f^:— 

(w) *hR; '5Kr'Rl*ii‘fl*H 'JIKiI 3'H *^iH 4nH 'afiT 1/2 Slfk^+iid Pifi''i'i ^ nl'do 

l^T^<!TTI 

('^) "^iRl 'Sti'*) P+)41 ^licO &|11 'iiifO ift 3iM<^ nl5 ^ 1/3 sfk 

3rTRl^1/2 I 

(^) 

PiC^«d 3T^1V % Rn^ ^1^ '3Fl1 *19^1^ VW TT^U 3T^ 'T^t ^ ftl-M "'IT '^*ii fki 

7Ti^{^) (i)3ffT(ii) ^'’RrPrf^ta^k’^iiffiraitT^ ^%arftr+iM’ tt^ 

^FTFTI ■'Jim'ri I 

2 . 

(^) •JH ^<1*1 

(i) likl1/3 infksr■'TF^TFT *TT'^T^ "^ITTr fiiFvkt 

(ii) ■JfTC31^%%^— 

(■ap) ^ Tjif^ ^ ^ RpTPfkT ■jb) ■'shtR f lit ^1)11/2 ■^ft ^ 'mfks 

^ TFT S1TI 

I 

TifR^vTfkr^irkks■^:iiFkff 3 t»i^ 

'4'^, afk'F^TFT’JTF^^, 

^FklTI 

(■GF) »T# 

kW^TT^■?T^ 3T«rfk%ftni;■W f'T rit'^ WTT^ w W »TFft ^a5 -^tHI % 

^Gr>^(^f7)%^w^(i) afk (ii) 

'Jilt'll : 

■^15^31^ 1^F^3TftTOkt^''?54^7r!TW ^pniT’l^'^^fTTTH TTTO^^ ■qi^^IT^ %'^TIT 
37T^’sfq'ktw-'qF'q^'3qFr»i''Pii^'lR f''^Rp^3t=^iI'^'IK, ^nrkTR'^’sqF'iTq "k' 

■qr^'qF 3fk:f% kqift^Ti 

ik ^3^?^’k’^rlkijt^ ■sfk Tnrt^'k ^ ■jpFTO >iw R?^ 

46. 14^4*14 ^ araftr afhr ^ ^^1«^^u| 

n i Ri^ii ' O , hI’'^ q^awnffegiR4°fiifl"^ otik^ ^ 'j'JiKi ^arqRi, f^wk 

■otF fkcifkF en, ■^, %#g%3Rn’qq )i'ini5 fki^i 'fln<*ii ■qr^a^kfe'qRF 

WT^itRi^piR 31^ Rr^krikFitik^ ^jn^qrf^rakrwr-k akferspik-qj -^hk^iCi ^Rk'ik^ 

i;tpq^-^^iRn3;-snsir1kqi’q^i ^ 3T«(Rr ^krn «pk-eii<l ^^Skn Mifk'tH'O Fi??i k, ■^.-'i-S 

■qi:Ri?n^^3?^’qT3P^kT^kr tnqr^ni'n^jR; ■sk#Fi3i(Fi‘*t)iRifl/'M<a)«i ^R:^Ft i 



_T T-IH GAZETIF, OF IND IA : EXI RAO RDINARY [Part III-— Sec. 41 

47. 

fFTff ^ T.ir^lWTjn ^ f I 

(ii) 3Tr^ ^ ar^t^ ^ ^ ^ 45 % ’fto: Wm 48 ’^' apft#q 

■5#:wRt % ■qiTT 3R^ ^ ^nnjnt i -tR T^rtin ^ ^qfliRpqTT: 6 r#! ’iKt a-rriffer % ■•^i: 

341^71 "^ITfl otA'Il 1 

48. si^ftc^qwlTirairft 

3T%T : 

(.0 I 

(ii) ■34^a4fMi?J[d'»raH5nf>4^ 

49. 

5P^4T 3PffR % 3I^rW3Tf ^ TfiOT -aiiUJTTT ; 

■^ftl 

(73) ^'47»^t7T^7^f^R4^3^k'sr^Wn#ftWWi-^'Y^#Ttl 
(R) ^'ST^tolTT^ 

(f4) 7T?r 

wajpiv 

50. 

reifi T MHf % ingraRf % a4%ZT<j[H 3^ 7^^ f^ 34fiiq5Rt TqT T^'-Rpft -4,^ 7^ % ^'^STW ^ ^'»}fl #t 3f(4 Htfl ^ 

51. 

(i) #fl yt 1^57lt arftR^'RT ^ TPTTOt ^ 'sfrl ■47T5ft7I7|« #n 7W??T 1p)"3TTO7TT 1 

(ii) f^p 7 ^^ 457 !^%7173^417ptfe^7nr^^f^lf^^7R3t4?FTt^7nfh3^%^ #7'4%TITITO 

T^^jnrt^ I 

(iii) aiftiTplft 7 i;T % RTR^ ■^’ f3W«bl '^qi'Wr % tjT^ Tjnrf) t, 3fh' R% 7J7<^ % ^ 

THMi'Tl Tit 'linTi'l I 

52. ■^-■gte 

feTff ■qWTR^ %Wt % ^ ■^■ 37 ^ 3P!?fK( % TJ^ TR 7 ^ ■^’^n ifpfl ; 

■4745 Tq^ ■fe arPrortt TIT 7p ' 4 ^4i wfr ■5i)^'j;p ’44 qiTTiRTTp 7117173 % twih tr 374 -qft^ ^ RPiit TTRhg -qii ■'jfe 

iUrfiTT TpirriT TRf[% 4 -q^ -f 1 


aiwuTjM 

afrr 7f.r4 uijTrf 73FIT wi 

53. 

^ Wmf 4l ■3FP1T=ff % 3TKr4H aif^qiTTt tt "'P^'fctri'l r-THFdnsd ITWI ■% ttR TfpTT : — 

(47) anRTfptW^^ 

(73) fq^PnflRfiR 


III— 
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(■n) 

(■*1) aron^Rw 

(^) aiVj: 

(^) 

54. <fil ^iirttH Mi^i Mifii«Mfl 
Vll^^i’RaiTR'SfTPTOI^t^'^lHtl 

55. ^ "RRi'i5i7% <TCiT^ 

(1) arf^RPR %tr■^’ '^irar ■feir^sn11 ■aw Rit aiPiqi^ni ■p^ft Rt ■5n?>n: 

TplT ■sfR% RT R)T PH^^tiirWU 'WiR ■grftim f I 

(ii) SRT df^ci ■RR^ 'W^ ■'R '’R RT^ SlfRR'Rl' 'RT 'RR^RRt 'R?RT Rrf^RRt ^RI Rii4 "RT 'RPRT ^r4IRl RTT 'RRiRT 

t : 

■RRJ’RF ■fe’Rp;^ ■RRR a^f^IR^RI'RRtRRt ■giRTm^'RTFTt ■Rl RF aTq% aih 3R% "RftRR’RRRf 'SRT y,WllMR 
■ftR fViy, 'iti. RRRPtR!’ <S(^ R^ hi^ ■RiT RTR FWi I 

56. ^nW 3ir^ RT f^Rt^ cKT^ ^TT TRJTR 

^ RITTRT 3Tf<RFRt "RT 'RR^RT^t, ^ RRlf^'5R%' PR^O'd 3RRRT R^ 'aiT^t RRr "lit, ’fRH ’RT RI 

iRNR 3RTIRT ^ ■RF 'RT ■arr^ ^ iHm rii 

57. 3tfii«h((l RT 'Ri4t!n{| ■^ t<fl<»ii4 "nfl' 

fRTRRRTRtR aifRRWt 'RT R^^RIPl 'RajC R^ 'fllU.'ll I 

58. 3TIRiftRR> 

(.1) 3TfRR)Rt"RTRRpRRl' IJ,R. R<f 'RfRRftRRf'W 12 RR4'fFRR R^t 3iiRiPt*i“r) ^^RRiRTt' : 

■RFf^T^RiRR'R’RRl^'^ STpR^ Rit aHRiPlJHR) "R^ rff ^ 'RRJRl f; afPl 
RT^ ■RF ai'tT ■^ '^*1 aTRRilRI 'Rt^ 3^Pl ifRRRt R^ ^ ^ 'R^ ‘'RISI "3TTi<*ll ■% ■RR "R aTJFftRfR 

R^ fRR "^r 3TfRR7 RTR I 

(2) fRRft3rfRR)Rt'RT'RRNrfi'R^'RRRlt'^'^RRR%^^R^'^'^PFR3RRrfiRR?3TRRTRT’^^R7^'R^'RI'3R% 

RTR ■fh^ "ORI IFR ■Rft ■!R ■RRTJRf^ 3RRR 'R: I 

(3) (RT) 3TpRR#%'RR^^'f^%#^'R^^’^R%FRTR^RftR^3TlRrf^RRT^ 3 RP^Rt| R-RfTTKt^-^'aiFt 
RT #F'tjt ■amRlt I 

(1R) RRpRRt % RTR^ ■^' R^ ■^' 'RR^ IIRI R^ # R^ aRR^qRf ^ Rit RrIrT ^ RT RtRT^ ^ ■^' 

Liri.q[T i d "an RRRIT f 1 RF 'RtRlft ^ ftpRRR 60 fRRftTF "RTR RpRld ^ fftRiaPf STfRllRR I 

(4) RTIR^PW^ RR^RR ■RR-1rPrRR (3)(R7) ■^' RRT fRRiflR WtRR- 62 % 'WtR fR^ RRRd'FRRT afiT 
fRfRRR 63 RTR^ R^-^-^a4ftt^'f^RRt3RR'5fRiR'R^t'’^%’RTRR7ft'^’anRRRftt I 

59. t^?tRlfferaiTT 

(■RJ) 7^finTRTf^?tRlftT^'^3lfSRT^Rn#t 

(1) arpRRH^t-RT RRpRRt R7 % 11 % %R T3?^ f^IR % IFRTRPqiJlHiflRFR ^ RR RIR ^ : 

Ti^ tWt % ■RRRR -Rt "WRF ■R^ ^ ^ R^t^ PRVl'df^RilI ^ ’R^ # RT FF^Rt I 

(2) RfRRRftRTRRpRT^1^RtWT3M^ a<PSlfl 
^RRRW^I 

(, 3 ) ■fRTRnPRRiR ■RT RFI^ RRTT arfilRiRt 'Rit 3TRfl4 ^ ’pRn -qftFTRaiqT RT^ RR FRiRR 51 mi I 
(4) 31 fRfRRT, 1989 RR1 "gRR 180 f?rff RR^ RR aTRpR % 1^’tRTWrfRRIRaffT 1 ^TRRlt, 1990 ^ 240 f^ 
STRfRRI IWR Rpf ‘fR^tRlftlRiR +lP^4 'R^ "aH "RRiRt I 
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(i) arflriCTfi^ ^^^ indww wit iiTfhsr^ 

(n) ^ ana'll (laX 1 ) 

einfr^3n%f^^^-^W3T^rt3T^ 


'Tl- six Xr 7em X HlX ^Tefl 'iiul'fl I 

(2)(’SFi) '5^?^'!f?tX«frXr'!nX^P'^W %%R 5/3 ■X'3^RT'^79TftX''=TrX^IW <iTTT7TT-f^-^-3B%^P^ 

^ ^ X ^ '«T^ ■'FIT 11 

(^) XXnX ^/ltfe«hp) ■^, fsraX ^ ■'TOT t in Xqr 'X -ni^ %, % IXitj; 

^ T^iFm ipt nXXsr 7T^ w % 5/3 Xr-i ^ ^ ^ ^ ^ sTyrHi T(t ^suT^^il 1 

(IT) srfX^rnX in iFXnrfl'ifi)X T^rnrin^arfwift'in'anm'^in 

’^TFftRTX ^ X^XrgpiTin <«at^ Xn^inntt, % in^ w % sin <7ifr ■aTXsn 
■^'^' 5/3 f?;n niinTXXXnX'^/Xfenwi^^ wiPT^if^sj^Hfnnlnmnfy) 

(■^) ^3TfiTinrf(ininXinXinia4g'Tft«#'nTfinrnnini3T«i^ ^/i)r5*h« ' ‘innT 

Tj'^t.sTnnft XXnit '^/Xfe!nf=TSHStd XIhiH ■^/Xfenrni srftr^^ 10 fnn% 

-Xr?TT”sTnfX%TTSfr%srari'FX ’nnXwr^nnrn: 

^ •^fa'XXnX f^/XfeiiF?T^fn tn f ^ X a n?r?ff%sTT^qXin'TOifrlyrq^XnTXTT^Xf^^^-;R^ :— 

(0 stfX^innTX^X Xn li/Xfe < ^-^^37^4%TjXTnT;[nTinrt^iTfi^nfinTf^wnTT^nninn#^: 

■'TT?^'irfn 3#Tnnii in ?fr ^ "ni'sIXnit/XfenRi ■^ % fXnli Xt MTn % XXt? X xff ’sn^ 

^ ^ TO ?nf T?^ ^ w.TT t Xn XtnTX/^f%nT?r -Tnid X X ^ srnXr ini T^f^ni ^ T{t TJiTTtiTi I 

(li) iTSTOH^ %T^kmift^Mf«*<TT?T'^^MijHiRi'-hsn^TqTX^nri siTTiffli 

(iii) Hit \ ‘hIhi t I fHT'tit tHf^n^THTSTTT Hnlt rXRhoHi TTHTor-iTH Mt^ci HvT% fI XXnli'/XfFHi^T nri I 

(iv) XXnit/^f^innT'^^'^■HHir'nifT'PPT'X ni/i/lHrsn^^^•^"n srtXHtrXinHni^iTffsrr^riTHiT’ain’n-iFH 

■?qirft3KTOT ; 

^ nit xtttXi ttht oh4-diJl i]”i hX Xt R^g 20 fen htt nn mi^ ^Xn i ^ttl 

i 80 fTrTn+ Xf*EmiA'3ii4\’li 

61. 3TOT«RnT’^ 

( 1 ) arfq^InHTXsnXH^^TOI^ 

v-TTPT-^ tsXt WHXrrX^Hlr .-niXir^n nXf HrnTHnmt 1 srfiiHnXin ^4'niO htIX^ 

^ ^ 3 infX ftr#^ 90 inn in Fiwt Xin nil WF siHfV ^ t^Xth 360 fnn X si^ 

TfT^i! 7 ^i^sTTHinX(HTHXiw^ 3itqiijXii%3FjHtTrT‘^f^sTfXHTXiiTrHni^H5t^720iXnHit3THfV?THi- 

grqr^TTm ilipnT t : 

™ 7:t^ 3 IX i^ stXI^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 

^ ^ ^ ^ f 3ft^ Xt^, Xt^ ST^ Wl. i^ ^ TO% ™ TTJt 
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( 2 ) Mir'M'tiKl 'T'^ 3T^HRsrfVwd'^4’9 k 1 Vf1otil4 3ati|j % 

W«T ^ ^-JT^ ^ ^7W11 

( 3 ) STOimr'’! 3T’^f4' % 41<i'1 *?% ^ 15 T ^I'l 3^ '5iT y*tik ‘’T^PTI 

% 15 I ^ 'Jiiy.'ll '?i5l WTH 3ir4«t>|{l '5?? qin •4g'<i't' f4i ^<^41 '*4^3?=^ ^^iTpir 

^ ^ ■srfV^iTfl' ■'IT =t)4'qKl % ■pPTTJTniCi 4t, ''TF fl'^cil % 1% sraTTTTTW ’^ffT ■SfT'tfKT tfTl' J |i jH [ 

% I 

62, fiT^ 3< | thf^'!*) 'g^rreTr f>(V ) t<\i«t'tf) 

f4i4) ■'IT ■'^4-^T{t ■'fit TsfFT^, iOKinn, mR^k f44^JR, '^Jit^ 4* ftv4t ■'tt ^4’«]|'0 % ■sretrcT ■Rrf^ 

RrtI Hnn '^THi ■fe ^I'sO'T "■Mwi< % ■Rr?nf4^?ff % '*fr^ 'Sirr 14'4 9 f^pn "^nTj;, f'T?t'T 

arwfW'P F«n ■'TTsjrt ■3IT ««hn1 ■! i 

63, M^frt 

(i) T^^T?R'^Tft^’»nft^TPF'^ ST^lfV'^ ^i^<;l'4^'on HWfft 1^rR% 3 TTt4f’ST^^ fF %"STTr^ 

^nrPr ’p ■p'fw'T srsjqi 7 t4hio % «*im ■'Jj)' ^<^4) 4t tfiRtft % i ^<^41 ■*Tftw wRrwfl' pt ^4-^1?^ '^Pt' 3?^ 31544 % 

T^fTTP 12 ^ srf^JF’T^ff fW I 

(ii) H^fn ^<^41 3r^ y«t)K'^ ^■<i^4t%"^7T*T'afrFT^ ti'=hqi t ap^f^p'Rpqt 

^ ^ 4''l<l hiaii 'JiiM.'^l 'P«(Rh 3T3^*^ % TP®? 'SRt r4P+>«Hsti ■spT Tnrnpp^T .hmh fsp'p ppi i 

64, <*1 cqMMrt si’ll 

3Tf4^pft PT =ti4'qi4 '4Tt ■'JT^ ■PT ■pr "3^ P TF% ■«R ^f^aqj ■OWT7T "^TTltnt I "PF f% ’PfF 

3Tf4'PTft ■'P =h4pKl 4°ii=ni<ri'^T?tpp'*IT^FWl''tPt yRiPir^pif sTftppTff "qr of)4'*prl 

^ 31?^ 4t Rtpi^jq 59 % 3q-f4f*T*PT (qT)(4) % 3TWTt4p~4f4p rqvlq i RT«6 | { ^^T?!%q4fr»qfcT4'tPFtPt : 




fqrfpqp 59 %PP-'W4q»T ('^)(4) % •artp^Rr pRtyr^trpf % tttwt ^ tt% ^ fWI' ; 

■Fpg -PF Hf ■Rf PPffPT^I’ % ■PPP ■pFi f^P -O^ % WPSRKq ■srppt '^PT^ PPRT Pk '^t Pi f, ^ pp^P TSTF 
fPTtPTf^PPT PT^ 3TPf4 % f^ 4 ff afhf P% Ff4 I 

65. lf!??^^^^^3TqfU%^lTR^TqRlT^ 

ftip arf^ppf)’ PI p4p|' 0 prt "4^ pp pij aJk ■ 3 ft arq^t tppft % vm ^ ptft pp tft t pf '4^ aM fp 

■q^ ^ ■tjp'iT ■f^ qit qi:'^TOTFTP PiFT TF^ % ■^RiP "3^4 fpiPT pp 11 % I 

66. ^<;^41 PJT <ipiqi fIpi 

(i) aiftppft PT =n4-qi0 fpp ftp appp pp4pr fIHpt ■pp^i 4tP) ptf % qF^ pp 4 ftpp pppi aptp FlPt 1 

(ii) afTf4p#PTP)4pifi''PnpftpPTqp'F;«^%ftp^1Wtipi4ppp%qFftpppn4 ftpppppt^^ppaiftqftpFtqTi 

67. P)|4«fui arafti 

(1) a^fpppri’PT P)4pTf( ■ppi PK P^^PFPT appfp %-ftp^ qrp FtpT Plfpi PF : 

(PT) % ■ 5 ^ 3Tq%-511^ pc; ftrgRwi % 1^ PT3; PF qr pp4pfp pp: ■?!%, PT 

(33f) ^ FftePP ■pT^ qp PC Pp4pFP PvT I 

( 2 ) PP^PFPPPP P^ 3Tpf4 ■pPP PPHTpit' fWI'; 

(PT) aTf4pTif|'%^P'4'pTPT%ftp4fpitpTOTPit tft^^PTFftqf arftiPTp^t aipfp, aftq 
(PT) pqfPTft%'4pp'4'piPT%ftppfp5t'P3ynp?f0t^pp'^j; ftqf arftrpT'pit 3Tpf41 

(3) Pp4PFP’PPPPitap44%^tPP3TfpPilftPTPi4pTftpT^'PT’5P4TpTpqT^PTFt%aT^PTT, pfr pt'PP'^, qfpqftpPT 
pp qiP Tfrqr I 

( 4 ) arftiPTi^PTPT^PT^PTtaTgpFP5T4PFPaTPf4p(tpppTPTT:^ppppp%T’gTr4qF'4 pp^^fpF-^ftqpit-fTteftPT 
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% wig'll Pi tf) 3ioi«hlviT ‘I'JNi -crH^ 'ni4np“i "4 4fl ^ 'Jil4*il I 

(5) P4iHln<>J|’^'f*?)?fyf^’f«iPTTiT'l!lHi(n 3i'flf^n’=T’^7il37ftraKt'’iTT'!#r 'imj,'!) i 


(6) ■'ift; f*F# arfferoift ITT 3Pf«r41' ^ ark 1%^ wt f ■fit "ent ^^rrnt ■knrft 

k '^*11^ ’'TT ^*TI H "T^ =*11^ 'Di'4iJP'J| 3P?ftT 'id T^I UTTTpft I 

( 7 ) Pti+fl 3Tfk^>kt RT «ii4'*iiPl 5 iTI o<i4i 3T^TtiT k 7*iiiin<''l d4 <t)i4iJt5 '■'i 7PTR 4d f^RT RTnpTT I 


3T«21PI7 

Mk«i 

68. PrfkiWTtfVR 

(1 ) RT <h4^l0 Pil'H^ «b4'n|R*t Hfk®? ftfk afk SJR^ki arklPPRI, 1952 (1952 19) k 

aT^RTT PtMTIM ai'I'IRI f¥k RiT 7FRR #TT I 3Tfk^ RT RTiknk aik "4% ^ Rfk^fRlk 

k Rn*ii Rnk qidi ^ttpipt ■sh^'w arfkPppT % aM«ikf % d'li i 

( 2 ) (^) thkM i k RfksRf¥k3ik3rRkgf?Rk^a4fkfk^ 1952 (1952 rit 19 ) %^Rk*k%k7rkT airkRTkakkRiTk 
TiTT^Tkgrk, 31 W arfkPm "siJt *TKf‘ 6 T^'' 5 roR^ 7 rfkfTRf RR3TktRRRft^ rtot triton kRRRit'n^Rik^'k?r=TkPJrii, 1995 
% SRI Tnfkfl likt I 

(79) 7TT3rWIT7fNlT-3^TT^ kmkFiRI 16 W^IT, 1995 k3TRlkt#tl 

69. dm;i'i 

(1) akkRnkRTR?k^ r4HrtlRg Tl^-krfkWT2%gT^RR3R’TrT'^ yMRR^RIRktRTI 

(2) fkRkaRfk^RIRik^7TitkR3RT;TR7^TlfkRt7itk^3lfR^^ 1972 %3RkkfRTkPRfkfk(R3R-f^fkTR 
(3) ^arjTTTTRit klaTkwd, 

(3) (i) iJ7k9ia7fk^RTRfrk^f%’=Ti^i1kPTfk^ 

(Ri) kqiPi'jRi R7 
(79) 

(R) k^kfiTRRRTTRT PiPH^ <611^^1 STR arf^Tik % yPFI'1'4% arjRRR^ aukkRT 

% %1I 31W %, RT 

(r) 7RT r 4 Rit krkri kRT rr^ % rf; irpt rr rt:, rt 

(^) RRTRfR5[kRT'^1?lk%RF(, ROSTRAkRrRRTfR''kTJr5RR, apRf^RTlRiRRTkkRTRRTfkTRi: I 

■qr^iTir fki R)(;iRK%R)PRI'5^Ri3[®b4RlOk5”RRR"k' shitii RklTfkRitTJWTTTTff fifi'jTi ^n^'ii RHqiiJ,kk Ri*ih 1 k obqn 
■3R kkn 7TR7 ■RFT ku kk RiRTRR ki RHiRT ^*P Rit fknkr ■^rfk ^ ^ I 

(ii) srfkRTlkRTRRfRlkRitkRRRRIRR^Rfk,'5PkR1'^RRR^IkRTaTRRT6Rdkk3TfRRlkTRTRklkn^RR)RdkRR 
km kR Tjit aiTfkwi 15 Rikk % kiTR ki 3T«RRh dkt I 

RT^R^%Rfk%7k3TfkRRkRTRikRTkk30Rkk3Tfk5Fr^^kRT'^RRTktRfRFRRTmki^k30 TJrkkarfRRI 
kRT % RTkRi Rk % fkiR; aiTik w % km Rk RT k akkftm Rfk RiT RTR ikRi I 

RT^ R^ % ik^ 3kkRRk % kkR k kR RRRH RRki ROT kRI Rrtl arfm km RT 3RRTfkT’dRT I 

RT^-mktfkrfkFEkRkRTk%kkRk'mRiRR!^RRRr%R^%3k7Rk?kTR’TO arWRi, kRrfkjfk, trtrrr rt 
kRT ^R i fk i, -kRT ’ftRTRwkt, kRfk 12 Rikkk) klRRkR, TjifTkm (100%) rftt^ r% rrt fkkR Rk kk tsiirir-r Rkf rr 
akUR d'li I 
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70. 'Pl^TTT'WH 

(1) Ti7^3Tfi^^ Ill^f fT^’Ti7 wf Piciw 

T«Tn ^ -firtTmi ■qf^ tj^ fqqT'H f qrq wqq ■srt "wb % 7ft 3^ pHyRKi infiffiKf ftrai ■^nf^ i 

(2) 3TWi3^7snqT;^-gq;T%3^3^nft’*n;^'qit7m W3 I^hRi q^Tft 'Uli^'n 

■ara 7T^%T1F "iwqft qiwin!|«b t sfh: felt 'fttTTR^'^' Slftmift ’qi oh4'irft ■qft 

3ri%1^F!n7TT»4Tq^‘'?^3TOT'^t qftq^f^Tsfq^qft sT^qfq'-TTTf flqiqfl %f^’!ifqTqft'i5TrT?r'^ ■gfeift i 

71. IWHldlunUdl 

srfqqnTt ^ qi4'!)i<t qft qqqtm qT ?tti3t ■^' wninfin fS^qr 'yqifli 11 

72. '!Mqf'C(<4'i 3ltT 

(1 ) 3T?3T^-qqq-’qqqq7’^3TtJ^qTf%^7f|Tftq57'?iq^f qfr3qqftTrq'^''53fqf=I^%3qqqf qff 
fqiqTf^^ % Riy. srrqTqqiift i 

(2) 'MK7T fiWT, qm q7»lt 3riq7q*RTT ■?Tq^, ^ wiTf q^ % qi?; fq f^rdqHt qft qqraqr qn: ■qq# ii' i 

73. ftRTR3ltT3llT^f^ 

(1) farqqq i q<rft ^ fq^qt "qr Wlqq 3i7^ fqqq, PiPiqH, qqfqqq qi q^ aiqqr n'qiWH qq qfti 3qqq 

5ft 3q rqrHqH i qdt % srrf'q % qtrq qi^ qq^rq ■^’ sfti qq aifqqqft^' 3^ qj^qrfrqf qi: froq ^qr qnm 

r^l 

(2) T^'f%Tqq%qTqqj3t3qfTC7T3qqqf%3f7Ftqftii;qT3;3q^qTqftq^qniqT^'^'WqqqTq^%'Hq3^3qqqf 

^ sTTrfq fqqi qqi qr qft q^ qrqt qin^ i 


3T5q^~-I 
(Wwris^tTit) 
f^Ttsr aftr 'itq^qdl ^ ut quit 

vm : 
fqqfq?: 

4' . ■QTPijRi qtw qqqr/qqqt if%'^ . % 

-qfqqqft qr q 74 qRt % ■^' 3 ftT qqq fq? ^ qrf^ qnqfm qqf^ qr ftqfq 7 Tq: 5 - 551 ^ sT^rf^ qft qqqqrft, 

q^qri ’ Vj ' en qqr qqtqq f^^nqqr fq^fqq sfir q^/qr^ 1 

■Sf’ aqrt qtqiq qqm/qqqt qqf^ qft^ Tjqqi qi 3qq ^ qi^ tWt oqPw 

q qqfERT fqrfft q^q % qit q qft^ i^^qr 3 Ff% fttf^qr qq ^ -qqiq eq^wi qft q qt qq^ q^^/qr^ 3 ft 7 q qn% 

qft 3 Tgqfq 1 ^/^ 3^7 q qt qqq ^q? % arftiqqr '^’ fqsTrt qift qr ^^tq^rfqqTi sftr q qqq ^fq? % qqdqn ^ Tfq^ qr 
-fq^ % qrq qiT^ qi^ f^ift % ftqif qqftqR qq qq^ qft ai^qtq qqiq qr^/qjqqft i 

inqqqr ■. 

■^qw ; 
qWT: 

qqfii 3^qT^Tft?T— 

37?nw:: 

’pqrq : 
qqqrq ; 
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'Pwif fJiiMI '>im ) 

315 ^—n 

[ftPm5(4)^'] 

'm 11*1*1 % «H«( m'<1 finMI e|l<ni yl'iuil 

1. st/sWt/gf, . . PiHfwRgfl ■^; 

(i) W%’^3TPF^T%TT/Pl^vf*wmij^l 

(ii) ^nr ^ Piqiftn ^ m^tI/hRi 'sflftd % I 

(iii) '’4?' "fe “Hptq Riqic (2ht)l't' nRiAlrtl 'jflPin't' I 3i jhRi 3TT^^ ^Vi"! % I 

(iv ) '<?'HinRq RhHi 'Jin< I 

2 . ^ irRraPI’TOIT/ablfO <J4^«W VlMUII f^'yRw H¥^I4['54T 'mIm'JII % 

■44 ’srafer 'iii^ % fey, 3tn,<;i41 Tnn/({jn I 

; 


31^45^—111 
’TiFf TST 

f^ciRT TsiR ■^ft^rnr 

(fqrf%qH70^t^) 

Wt: 

: 

■^*, m4W '^' ■'iPr’ii . (wit) 

.( [jlMl) *)<,l Piqiy WIT '^1 

2. "WTIT 11 

TT 

* 3T^ T T WIT ^JRT'jfr Tiff tl ^JFnjRl.(WTT) .(f^) t TT^ 

.(wh) Tit PHHf^Ran Tnwf arm 'Ptto wpt ’rfftr %tt ttt f 1 


TT TIT : 

Tp^TTT -sfR Pl^Rtn Tlf H'jiRl : 
frrf^ Tlf niill3 ; 

7.-KliaT4 : 

"Tn WT T lit tR TTT I 


■?. SHMdHiT, 3TWW 
[ [q^im IIEIV/74^/01 -3WMW] 
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BARDHAMAN GRAMBV BANK 
NanFrcATioN 

Bardhaman, the3()th April, 2001 

Bardhaman Gramin Bank (Officers and Employees) Service Regulations 

No. BGB/HO/210/01-02.—In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 
(21 of 1976) the Board of Directors of Bardhaman Gramin Bank (Name ofthe Bank) after consultation with the UCO Bank 
(Sponsor Bank) being the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the 
previous sanction of the Central Govcmmrait hereby makes the following regulations namely 

CHAPTER-I 

PRELIMINARY 

1. Short title, commencement and application: 

(i) Tlicsc regulations may be called Bardhaman Gramin Bank (Name of the Bank) (Officers & Employees) Service 
Regulations, 2000 year. 

(ii) Tliesc regulations sliall come into force on the date of their publication in the Official Ga^ette. 

(iii) They shall apply to every' Officer and Employee of the Bank ; 

Provided that they shall not apply, except as otherwise provided in tliese regulations or to such extent as may be 
specifically or generally specified by tlie Board to ; 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on dqmtation from Sponsor Bank or the Central Government or the Slate Govenunent or iuiy oUicr 
organisation. 

2 . Detinitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means die Regional Rural Banks Act, 1976 (21 of 1976); 

(b) 'Appomteddatc” means the first day of Sept ember, 1987; 

(c) "Appointing Authority'” «ieans tlic authority prescribed in Regulation 5( 1); 

(d) ” Area Manager" means an officer holding tire charge of Area Office for the time being; 

(e) “Bank” means tlie Bardhaman Gramin Bank established under Sub-Section (1) of Section .3 of the 
Act; 

(f) “Board” means tire Board of Directors of the Bank; 

(g) ” Branch Manager" means an officer holding charge of a branch for tlie time being, 

(h) "Calendar Year” means the period cormnencing from the 1st day of January of an year and ending with 
-31 st day of December of such year. 

(i) "Competent Authority” meims the Chainnan in tlie case of officers and tlie officer designated by the 
Chairman in the case of employees; 

(j) "duty” includes; 

(i) service as a probationer, 

(ii) period during which an officer or employee is on joining time; 

fiii) period spent on casual leave, special leave duly authorised by the Competent Autliority. and 

(iv) period spent on training while in service. 

(k) “emoluments" means the aggregate of salary and allowances, if any; 
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(1) "Employee" means a person appointed to any of the posts specified in Regulations 3(a)(2) and (3), and 
includes such employees whose services are temporarily lent to oUier organisations; 

(m) "Family" means and includes the spouse of the officer or employee (if tlie spouse is also not tire officer or 
employee of the bank) and children, parents, brotlters and sisters of the officer or employee wholly depen¬ 
dent on tlie officer or employee but shall not include a legally separated sjiouse; 

(n) ""Officer" means aperson appointed to any of the posts specified in Regulation 3(a)( 1), 

(o) "Pay" means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) "Salary" means Uie aggregate of pay and dearness allowance, 

(q) "" Sponsor Bank" means the UCO Bank and 

(r) '"Senior Manager” means an officernot below the rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAPTER-n 

CLASSIFICATION OF OFFICERS AND EMPLOkTES. APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of tlie Bank shall be classified as follows; 

(1) Group A - Officer Cadre 

(i) Scale I 
Cii) Scale II 
(iii) Scale ni 

witli designation in relation to any of tlie scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by tlie Board from time to time witli the approval 
of the Central Government. 

(2) Group B-Clerical Cadre 

Clerical staff, namely Clerk-cum-Casliier, Clcrk-cum-Typist Stenographer and such other categories as may 
be specified by the Board from time to time witli the prior approval of the Central Govemmeni. 

(3) Group C'Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-ami-Sweepcr, Dnv er, Drivcr-cum-Messcngcr, Part-time 
Messenger-cura-Sweeper, Security Guard and such oilier categories as may be sped Tied by the Board from 
time to time with the prior approval of tlie Central Gov enimcnt. 

(b) Nothing in tliis Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving tlie Bank. 

4, Temporary employees 

Notwitlistanding anything to tlie contrary contained in tliesc PCi.ulations, tlie Chaimian may, subject to such 
general or specific instructions as may be issued by the Board from time to lime engage persons in Clerical Cadre mid/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any' exceptional 
need or circumstance. 
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Provided that such appointments on ad hoc and/or temporary' basis shall be made in consuUalioti with the 
Sponsor Bank. 

5. Appointment in the Bank’s Service 

(1) Tlie Chainnan shall be tire Appointing Autliority in respect of Officers. The General Manager shall be the 
Appointing Autliority in respect of employees ; 

Provided that if there is no incumbent in the post of General Manager, Ihe Chainnan shall be Uie Appointing 
Autliority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance witli the mles framed by the Central Govcrmiient in 
terms of Section 29 of lire Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in die service of the Bank, shall be required to produce a 
ceitificate of fitness by the medical audiority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—Noperson,— 

(a) who has entered into or contracted a marriage with a person having a spouse livmg, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post. 

Proi'idcd tliat the Appointing Authority may if satisfied that such marriage is pennissiMc under the personal law 
applicable to such person and the other part>’ to die marriage and tiiat there arc odier grounds for so doing, c.sempt from the 
operation of Ibis Rule. 

(ii) Declaration 

Ev ciy^ officer or employee on his first appointment in die scrv'ice of die Bank shall furnish a declaration about his 
marital status as per Schedule II, 

6. Scales of Pay and Allowance.s 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
I cferred to in Regulation 3, shall be such as may be determined by die Central Goveniment from lime to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement ol Sendee 

Sendee of a person appointed in die Bank shall commence on die working day on which he reports for duty oii a 
post in accordance wiUi tire terms and conditions of the offer of appointment made to him: 

Provided that m the ev'ent of his joining intiic afternoon of such working day, he shall not be entided to draw pay 
and allowances for dial day, 

S. Probation 

(i) An officer dircedv appointed in Scale 1 shall be on probation for a period of two years, which shall be 
c.xtendable by the Appointing Authority for a period not exceeding one year. 

(ii) All employ ce promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one yecu" wliich 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officerprompted in higlier scale shallbe on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a periodof one 

year which shallbe extendable by die Appointing Audiority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation lor a period 
of six months which shall be extendable by ihe Appointing Authority for a period not 
exceeding direc niondis. 
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(V) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
lo the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
perfonnance was dissatisfactory during such period. 

‘i. Confirmation 

(i) An officer or employee shall be confirmed iit the Bank’s service if in the opinion of tire Appointing Authority, 
the officer or employee has satisfactorily completed Iris probation. 

(li) Where during the period of probation, including tire period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) In tire case of an officer or eirployee promoted from the Bank’s service he may be reverted to Ihc post from 
which he was promoted. 

10. Termination ofService by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first givuig notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(bi Tire period of notice required shall be;— 

(i) Three months in tire case of an Officer, and 

(iit One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (1 )(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of liiin. 

(2) Notwitlrstanding anything to the contrar>' contained in Sub-Regulation (1) an officer or employee against 
whom disciplimuy' proceedings are pending, shall not leave, discontinue or resign from Iris service in the Bank witliout the 
prior approval in writing of tire Appointing Autlrority and any notice of resignation given by such officer or employee 
before or during tire disciplinaiy' proceedings shall not take effect unless it is accepted by the Competent Authority. 

I'.xplanatiari : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for tire purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by tire Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chainnan may at Iris discretion, on recommendation by the Special Review Committee as 
prov'ided hereinafter in Sub-Regulation (2) retire an officer or employee at any time ;iftcr completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichev cr is earlier • 

Provided further that no officer or employee shall be retired under tliis Sub-Regulation imless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advimce or an 
amount cquiv alent to three months’ pay in case of an officer imd one month’s pay in case of an employee shall be given to 
such officer or employee in lieu Uiereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2). may within one month of the passing of tlie order give in writing a representation lo the Board against the decision of 
the Chainnan and on receipt of such representation the Board sliall take a decision within a period of three months. Where 
Ihc Bomd decides that the order passed by the Chairman is not Justified, the concerned officer or employee shall be 
reinstated as if the Chainnan had not passed tlte order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less thim three members of the 
Bomd to review whefiier an officer or employee should be retired in accordance witli tlic Sub-Regulation (1). Such 
committee, shall, from time to time, review tlte case of etich of such officers or employees and make reconmiendation to tlie 
Chainnan. 
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Explanation : 

For tire purpose of this Regulation the officer or employee whose date of birtli is first day of month wi 11 retire on 
superannuation on the last day of the previous month on which he completes the age of snperaimuation. Tlie officer or 
employee who attains tlic age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that montli. 

CHAPTER—m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintam separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists wi thin a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as tlie case may be. 

(iii) (a) Tlie seniority of a promotee officer or employee in a c;idre or scale sliall be reckoned witlun reference to tlie date 
of his appomtment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same lengtli of service in tliat cadre or 
scale, dieir/nier.re seniority sliall be reckoned witli reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where Uicrc are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, tlieir seniority shall be determined with reference to tlieir seniority in the immediately 
preceding cadre or scale, as tlie case may be. 

(h') The inter se seniority' of tlie erstwhile Field Officers or Accoiuitants vis-a-vis the Branch Managers who were in 
Uic service of die Bank on die date on which the revised pay scales circulated by the Ministry of Finimcc, 
Department of Economic Affairs, Banking Division. New Dcllii letter No. F.2/17/79-RRB dated die 29 April,) 980 are 
adopted by die Bank, may be so reckoned diat all erstwliile Field Officers and/or Accountants rruik jmiior to all die 
then existing Branch Miinagcrs : 

Pro\'ideddiat die inter se seniority of officers or employees miiongst themselves within a cadre or scale as existing 
immediately prior to die Govenimcnt letter No. 1 l-3/9()-RRB(l) dated 22 February. 1991 shall remain die sjinic 

(v) The inter se seniority of officers or employees directly recruited in a batch to luiy cadre or scale shall be reckoned 
w ith reference to the rank allotted to them at the time of dicir selection 

Prm ided that if officers or employees recruited under die general or rcsen ed categories are allotted to the Bank, 
the inter sc seniority amongst the candidates so allotted who Joined on the Siinie date shall be dctcniiincd in 
accordance with the marks obtained by such ctindidates widioiit adding notional nitirks for the reserved category 

14. Promotion 

All promotions shall be made at the discretion of die Bankmid no officcror employee shall claim as a matter of right 
to he promoted to any post or cadre . 

Proi'idcd that promotions of officers or employees in the Bank shall be made in accordance with die niles framed 
hi the Central Government in tenns of Section 29 of die Act. 

15, Reversion 

An officcror employee who has been appointed to officiate in a higher cadre or scale or where confirination in a 
higher cadre or scale is subject to the midergoing probation for any specific period or otherwise, shall be liable to be 
rex cried w ithout notice at any time where he is so officiating or undergoing probation. 
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CHAPTE—rV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at die disposal of the 
B;mk, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
b\ any' person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

E\'cry' officer or employee of the Bank shall confonn to and abide by tliese Regulations, and shall also observe 
c omply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiciion, superintendence or control he may, for the time being, be placed. 

1S. Obligation to maintain .secrecy 

Et'cry officer or employee shall maintain Uie strict secrecy regarding the Bank's affairs of its constituents and shall 
nut divulge, directly or indirccclly. any infonnation of a confidential nature eitlierto a member of thepublic orto the Bank’s 
staff, unless compelled to do so by judicial or other auUiority or unless insffneted to do so by a superior officer in the 
discharge of his duties. To signify lliis every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s interest 

Ex'ciy officer or employee shall serv'e the Bank honestly and faithfully, and shall use his utmost eudcavoiu to 
promote the interests of tiic Bank and shall show courtesy and attention in all transactions and dealings witlt officers of 
Go\’emntcn1. die Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio ortelevision etc., anytliing relating to the affains oftlie 
Bank without tlie prior sanction of tlic Competent Authority or williout .such sanction make public or publish any docu¬ 
ment. paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business orto promote fiunily business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whetlicr slipcndiuy 
or lioiioran' w illiout the previous sanction of the competent autliority ' 

Pio\idcd Uiat an officer or employee may, without such sanction, undertake honorary work of a social or cluuitablc 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not tliercby suffer: 

Prot'ided further that he shall not undertake or shall discontinue such work if so directed by tlic Competent 
Authority, 

I' xplanalton : 

(i) E\'eiy officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
ow ns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owncti or managed by a member of his family sliall be deemed to be a breach of this Siib-Re'gulation. 

(iii) No officer or employee shall, witliout Uie previous sanction of the Bank except in die discliargc of his official 
duties, take part in the registration, promotion or management of any bank or other company whicli is rcciuired to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or,any 
cooperative society for commercial purposes ; 

Proa ided that an officer or an employee may take part in registration, promotion or management of ;i coopcratia c 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any otlicr law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 

(i\') No officer or employee shall accept any fee for any work done by him for any public body or any pri\ ate person 
w ithOLit the sanction of die Competent Authority. 
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22. Officer or employee not be absent from duly ivithout permission or be late in attendance 

(i) All officer or employee shall iiot absent himself from his duties without having obtained the permission of die 
Compelctil Authority, nor siiall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to withdraw any pay and allowmces for the period of such absence or oversiayal, atid shall be liable to such 
disciplitiarv measure as the Coirpeteitt Authority may impose: 

Proi'idcd that die Compclr nt Authority may condone such absence or overstayal if he is satisfied diat die Officer 
or liinplovec lias remained absent or overstayed his leave under circumstances beyond liis control and direct tlial such 
absence or oversiayal be reguhiriscd by admissible leave. 

23. Absence from station 

All officer or employee shall not absent himself from his headquarters overnight widiout obtaining previous 
sanction from die riiairinan, if he holds the charge of aBranchor the Officer-iii-chiugc orBnuich Manager, in other eases. 

24. Prohibition to accept gifts and dowiy 

(i) An officer or employee shall net solicit cr accept orpcmiit any member of his faniily or any other person acting 
on his behalf to accept mn gift dum a eonstiment of die Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall; 

(a) give or take or af et the giv ing or taking of dowry; 

or 

tb) demand dirccth 0 ) indirectly from the parents or giiardiim of a bride or bridegroom, asdic case nva\ be 
dowry. 

Explanation : 

For die piuposc of diis h cgih,., mn, dowry lias die same mciming as in die Dowry Prohibition Act. 19() 1 (28 cf 1 ‘Je, 1: 

25. Speculation in stochs, .shares etc. 

An officer or employee shall not speculate in stocks, shares, sccuri' ies of any institution or commodities of aiw 
description ■ 

Provided drat nothing m this Regulation shall be deemed to prohibit an officer or employee from making a hoiia 
Ude investment of his own funds in such manner as he may wish. 

Eyp/onalion : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any desciiplion sliali 
be deemed to be speculation for die puqiose of diis Regulation. 

26. Restrictions on lendings, borrowings juidinvestments 

(11 No officer or employee shall, in his individual capacity; 

(il borrow orpennit any member of his faniily to borrow or otherwise pktee himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or einploi ec or anv 
person, association of persons, firms, company or institution whether incorporated or not ha^ ing dealings 
widi the Bank; 

(ii) buy or sell stocks, shares or securities of any description widiout funds to meet the full cost in die case ol 
a purchase of scrips or delh cry in die case of a sale, 

(iii) incur a debt at a race meeting; 

(iv) lend monct' in pri\ ate capacity to a constituent of the Bank or have personal dealings widi such conslituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

) guarantee in private capacity the pecuniary' obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous pennissioii of the Competent Audioritv. 
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Pro^'idcd that an officer or employee may give to or accept from a relative or personal fri end a purely temporary 
loan of a small amoimt free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee : 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of w liicli he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee sliall so manage his private affairs to avoid insolvency or habitual indcbicdness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half.yearly 
on tlie 3()th June and 31st December and shall indicate in the statement tlie steps he is taking to rectify his position. An 
0 Ifi cer or employee who makes a false statement under this Rule or who fails to submit the proscribed statemeni or appears 
unable to liquidate liis debts witlim a reasonable time or applies for the protection of an hisolvcncy court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
1 labilities, exclusive of those which are fully secured, exceed his substativc pay for twelve montlis. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
lime if it appears, having regard to his personal resources and unavoidable current expenses, tliat he will not cease to be in 
debt within a period of two years. 

11. Movalilc, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particuhirs 
regaiding: 

(a) the i mmovab Ic property, hilierited by him or owned or acquired by him or held by liim on lease or mortgage, citlicr 

in his name or in the name of any member of Iris family, 

(b) shares, debentures and cash including bank deposits inlierited by him or similarly owned or acquired or held by 

huu. 

(c) other mov able property inherited by him or similarly owned or acquired or held by him . and 

(d) debts and other liabilities meurred by him directly or indirectly: 

Provided that in tlie case of an officer who is already in service in the Bank on the dal c these Regulations come into 
force, shall submit a return in term of this Regulation witliin tluee months of coming into force of Oiese Regulol ions, tlie 
rclum being witli reference to tlie assets and liabilities as enumerated above, of die officer on die date of diese Regulations 
come into force, 

(2) Ei'cry officer shidl submit a return of the immovable/movable propeny tef the Bmik as on 31 st March of each 
year before 3()th April of that year. 

(3) No officer sliall except widi die prior intimadon to die Competent Authority acquire or dispose of aii>' immov¬ 
able property' by lease, mortgage, purchase, sale, gift or odierwise either in his own name or in die name of ;uiy member of 
his family: 

Provided that the previous sanction of the Competent Audiority shall be obtained by the officer if any such 
transaction is : 

(a) widi a person having official dealings with die officer, 

(b) odierwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority ei'ery transaction concerning movable property' owned 
or held by him eidier m his name or in the name of a member of Ids fandly if die value of such a property exceeds Rs. 1 ().(>00 : 

Prov'ided dial die previous sanction of the Competent Audiority' shall be obtained if any such transaction is 

(a) widi a person having official dealing with the officer, 

or 

(b) otherwise than througli a regular or reputed dealer 
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(5) Notwithstanding anything contained in the forgoing Sub-Reguiation the Competent Autliority may at any 
I i me, by general or special order require an officer or enqtloyee to fumish witliin a period to be specili ed hi the order a full 
a iid complete statement of such movable or immovable property held or acquired by him or on his behalf or by any m ember 
0 Phis family as may be specified in the order and such statemait, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living; 

pii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person . 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied dial: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are odier grounds for so doing. 

(2) An officer or employee who has married or marries, a person otherthan of Indian nationality shall forthwidi 
intimate die fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be meated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as die Competent 
Audiority may direct: 

Provided that in respect of the period in regard to wluch he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44, 

(2) Any payment made to an officer or employee under Sub-Reguladon (1) sliall be subj eel to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in die light of die decision as to whedier 
such period is to be accounted for as a period of duty or leave; 

Provided that full pay tmd allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or the 
detention being set aside by the Competent Court, that he had not been gui lly of improper conduct resulting 
ill his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of die other penalties referred to in Regulation 
38. if he is committed to prison for debt or is convicted of an offence which is the opinion of the Competent Authority, eidicr 
i iivol ves moral tutpitude, or has a bearing on any of the affairs of die Bank or on die discharge by the officer or employee 
of his duties in the Biuik, die opinion in diis respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his coiiuiiittal to prison or conviction and 
iiolhiiig in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed inpursuance of Sub-Regulation (3) and the rclati\'e convic¬ 
tion is set aside by a higher court and tiie officer or employee is honourably acquitted, he shall be reinstated in ser\ ice. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to liis having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, die 
provisions of Regulation 22 shall also apply, and for die purpose of dial Regulation as so applied, die officer or employee 
shall be treated as having absented himself without leave or as die case may be, overstayed otherwise than under 
circumstances beyond his control. 

3tl. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any odier local or Legislative Body. 
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31. Proliibiti(m against joiniiig certain associations, strikes, etc. 

(1) Noofficerwhoisnot a ‘workman’within the meaning of Oie Industrial Disputes Act, 1947 shall.— 

(a) become or contume be a member or office-bearer of, orbe otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of tliat Act, or a 
federation of such trade unions. 

(b) resort to, orin an\ way abet, any form of strike or participate in a; ly violent, unseemly or indecent demon¬ 
stration in connection with any matterpertaining to his conditions of sendee or the conditions of sendee of 
any other employees of the Bank. 

(2) In relation to ,any employee who officiates in a grade orpost which is not a grade or post of a workman' as 
aidresaid. tliis Regulation shall al.so apply so long as such employee officiates in such higher grade orpost. 

(3i No employee shall join or continue to be a member of an association, tire objects or activities of which ;ire 
prejudicial to the interest of sovereignty' and integrity of India, the security of tire state, friendly relations witli foreign 
Slates, public oidcr, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of die Competent Authority. gi\ c e\ idenccin 
connection w ith any enquiry conducted by jmy person, coiiunittce or authonty 

(ii) Wlierc any approval has been accorded rmder Sub-Regulation (i), no officer or employee giving sucli c\ddencc 
shall criticise the policy or any action of die Central Government or of Stale Gov eminent or of die Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of die Competent Audiority. rcceii e any 
complinicntary or valedictory address or accept any testimonial or .Tltcnd any meeting or enteriaiimient held in Ids honour 
or in the honour of any other officer or employee: 

Provided dial noddng in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and infonnal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person wlio lias recenlly quit 
the scrv'icc of the Bank; imd 

(b) the acceptance of simple and inexpensive entertaimnent arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription forfiu-cwell enlcrtainmcnt from any intermediate or lower 
grade officer or employee for die entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside inniiciicc to bear upon any 
.superior audiority to fiirdier his interests in respect of matters pertaining to bis service in die B.itik. 

35. Subscriptions 

No olTicet or employee shall, except with die previous sanction of the Competent Aiidioritv, ask for or accept 
coiilribulions or otticnvisc associate himself with die raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

3(1. Consumption of intoxicatingmatcrials 

All officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, dmgs or other materials in force hianv inea in wldcli 
tic may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, dmgs or odier materiaks during the course of his duty 
and shall also take due care dial the perfomiancc of his duties at miy time is not affected in any wa> by the 
influence of such drinks, dmgs or materials. 
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(c) re&ain from conauning any intoxicating drinks, drugs or other materials in a public place, 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for memb^ Avhere it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ inclwles such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(0 Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

1. Officers 

(a) Minor Penalties 

(i) Censure, 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect, 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders, 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale, 

(iii) Compulsory retirement, 

(iv) Removal from service which shall not be a disqualification for future employment, 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation: 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 

(iii) not giving an nffi r iatin g assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 





34 


THE GAZETTE OF INDIA: EXTRAORDINARY 


I Part III —Sec. 4] 


(v) re^'ersion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground tliat he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with liis conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to anotlier grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an Officer on deputation to his parent orgimisalion, 

(viii) tenninalion of service of ;ui Officer: 

(at appointed in a temporary capacity otherwise than under a contract or agreement on tlie expiration of the 
period for wliicl he was appointed, or earlier in accordance witli tlic terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the temis of such contract or agreement, and 

(c) as part of retrenchment; 

Provided that where it is proposed to impose any of tlic minor penalties specified in sub-clauses (i) to (iii) of 
clause 1 of tliis Regulation, tlie officer concerned shall be informed in writing of tlie imputations of lapses against him and 
gji'eiran opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
c.xtcnded period as may be granted by tlie Competent Autliority :uid the defence statement, if miy, submitted by the officer 
shall be taken into consideration by tlie Competent Autliority before pasting orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry- need not be held if: 

(i) the misconduct m such cases ev-en if proved, die Bank does not hitend to impose tlie punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to Uic officer advising him of the misconduct and thepunisliment 
for which he may be liable for such misconduct; and 

(iii) tlie officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II. Employee.s 

(a) Penaltie.s for minor misconduct 

(i) censure 

(ii) recording of adverse remarks against him 

(iii) withholding of mcrement for aperiod not exceedmg 6 montlis. 

(b) Penalties for major misconduct 

0) fine 

(ii) witlilioldingof incrcinent(s) 

(iii) withdrawal of special allowance 

(i\’) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached tli 
maximmn in the seal e of pay 

(V) removal from sendee which shall not be a disqualification for future employment 


(vi) dismissal: 





[iTFTllI—■Br3^4] 


■‘TTOT 


35 


Provided tliat no order imposing any of thcpenalties specified above for major misconduct shall be made except 
by an order in writing signed by tlic Competent Authority and no such order shall be passed without llic charge or charges 
being fonmilated in writing and given to the employee and enquiry held so tliat he shall have reasonable opportunity to 
answer the charge or charges and defend himself; 

Provided further that an enquiry need not be held if : 

(i) tire misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) tire Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) tire employee makes a voluntary admission of his guilt in his reply to tlie aforesaid show cause notice. 

39 . Waiver of the procedure 

Tlie requirements of Regulation 38 may be waived by tlie Competent Authority : 

(a) if tlie facts on tlie basis of which penalty is to be imposed on the officer or employee have been establislied 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where tlie officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so me recorded in writing 
and placed before tlie Board. 

411. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure witli tlie exception of final order, may be delegated by the 
Competent Autliority to an officer who is senior to the officer against whom the proceedings are iiistinited and in tlie case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working m tlie Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Nolwithslanding anytliing contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved Jointly in an incident and disciplinary' proceedings arc sought to be instituted against both of diem 
and the Chainiian is of the opinion that having regard to tlie facts and circumstances of tlie case, tlie Competent Autliority 
ill respect of both the officer and employee shouldbethe same, the Chairman may direct that the Competent Authority in 
respect of tlie Officer shall be the Competent Authority in respect of both tlie officer and employee involved and a common 
enquiry shall be held into the charges against both of tlieni and tlie delegation of power to enquire under Regulation 40 and 
the procediue. witli the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Nothwitlistandiiig imylliing contained in tliese Regulations, tlie following provisions shall apply where it is 
a 1 Icged tliat im officer or employee has been guilty of corrupt practices, namely : 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or tliat he has 
coimnitted an act of criminal misconduct or where tlie investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in Uie opinion of tlie 
Chairman, Uic investigation into the allegations cannot be conveniently undertaken by tlie Bank, tlie inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or tlie Central Vigilance 
Commission or such other Authority as may be approved by tlie Chairman. 
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Cii) If after conadering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting ^sciplinaiy proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman fix)m time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(m) IfaflerconsideringtlffiadviceoftheCentralV^gilanceCommissionorsuchotherAuthority,as thecasemay 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departnsntal Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vgilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 ofthe Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion ofthe disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld till the completion ofthe disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority . During such suspension 
the officer or employee shall be entitled for subsistence allowance as under : 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension 1/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii> For the subsequent period ; 

(a) where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on the 
date prior to the date of suspension, 

(b) where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For tlie entire period of suspension, dearness allowance and otha- allowances excepting special allowance, if any, 
will be calculated on tlie reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of olficcrs. 

2. In case of an employee 

(A) Basic Pay 

0) For tlie first tluec months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period ; 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the department,^ enquiry is not delayed for reasons attributable to the concerned 
employee or any of his reprcscntativc(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons atuibutablc to the employee or any of his represeniativc(s), 

(B) Allowances 

For tlte entire period of suspension dearness allowance and other allowances excepting fecial allowance, if any, 
will be c:alculated on the reduced pay as specified in terms of sub-clatises (i) and (ii) (a) of Clause (A) at tlie prevailing rates 
or at rat es appliaibic to simihu- category of employees; 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnish es a declaration that he is not engaged in any other employment, business, profession or vocation : 

Pro\'idcd further that if during the period of suspension an employee retired by reason of his attaining tlie age of 
super; innualion. no subsistence allowance shallbe paid to him from tlie dale of his retirement. 

4ft. T reatment of su.spcnsion period and allied matten 

The Competent AuUiority may, while imposing penalty, a Iso direct whether the officer or employee shall be paid 
ll)c (iiffcrcncc between tlie subsistence allowance and the emoluments which he would have received but for such 
susptaision. for tlic period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be p;:isscd vv Inch shall have the effect of compelling the officer or employee to refund such subsistence allowance. Tlie 
period during which an officer or employee is under suspension sha 11, if he is not removed/dismissed from the services, be 
(real cd as period .spent on duty or otherwise as the Competent Anti lority may direct. 

47, Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority me mtioned in Regulation 48 within 45 days of tlie date of 
receipt of Ihc order appealed against. The Appellate Aiitln arity shall consider tlie appeal and pass suitable order 
prcfcnibly wiUiin a period of 6 months. 

48. Appellate authoritie.s 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee of Dii'cctors is tlie Competent Autliority, 

(ii) to the Chainnan where any other officer is Uie Competent Authority, 

4*). Requirement of an appeal 

Even' appeal shall comply willi the following requirements: 

(a) it shall be in writing and couched in polite and respe ctfiil language and shall be free from iimicccssary 
padding or superfluous verbiage. 
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(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of tire each montli in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service 

fii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(iii) In the case of an officer or employee who dies while in service, tlie pay and allowances shall cease from the chty 
following tliat on which tltc death occurs. 

52. Increments 

In a scale, tlie increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive; 

Provided that an officer or employee shall draw increment on the first day of the montli in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the follow ing kinds of 

lc;n'C; 

(a) Ca.sual Leave 

(b) Privilege Leave 
(ci Sick Leave 

(d) Extraordinary Leave 

(c) Special Casual Leave and Special Leave 
(0 Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Autliorily. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cjiimot be claimed as a right. When exigencies of die service so require. disCTCtion to refuse or revoke leave 
of any description is reserved to the Competent AuUiority. 

(iij An officer or employee on leave may be recalled to duty by tlie Competent Authority whenever the Bank deems 
fit to do so : 

Provided tliat if tlie officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
c.xpenses incurred by him and the members of his family for returning to Uie headquarters. 
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56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otliervvise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall e granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month orpiut thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the follow ing year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any otlier kind of leave, except as provided under sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible forpiivilcge leave computed at one day for every 11 days of service on 

duty; 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be tltc period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accu..iulated upto 31st December, 1989 for an aggregate period upto 180 days and from 

I St Jmiuary, 1990, tlie privilege leave maybe accum'ilatcd upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one montli before the date from 
which leave is required. 

(ii) Application which does not satisfy the above rcquire.nent of sub-regulation (b)(i) may be refused witliout 
assigning any reason; 

Provided that if the C ampetem Authority is satisfied that such notice was not possible, he may waive this 
requirement at liis discretion. 

6(1. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
ad\ ance, in two instalments often days each on the first day of January and July of every calenf^ar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 

II mtli of scrv ice, which he is likely to render; in the sick leave/medical leave of the calendar year in which he is appointed. 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 
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(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto tlie end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as dies non’ in a sick 
leave/medical leave, the credit to be afiordcd to his sick leave/medical leave account at the commencement of next sick 
leave/niedical leave shall be reduced by one eighteenth of the period of ‘dies non’ sub j ect to a ma.ximum of ten days : 

Provided that sick leave/medical leave can be accumulated during Ms entire service subject to the following 
conditions: 

Co An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desireS, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice tlie amount of such period on full emoluments being 
debited against Ms sick/medical leave account. 

Cii) Sick/medical leave will be granted on pro rata basis during the first year of servdec. 

Ciii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expir>' of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saymg tliat he is fit for duty 

l£xpIanation : 

1. Till tlie appointed date an officer or employee is eligible for 20 days sick/medical leave for ciich completed year of 

service. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinaiy leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Autliority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of Ms service: 

Provided that in exceptional circumstances the Qiairman may witli the approval of Board grant extraordinarv' I cave 
upto a total period of 720 days to an officer or employee; 

Provided further that m case of chronic sickness of an officer or employee, the Chairman may with tlie approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons tlierefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation oflcav e of any 
other kind admissible to the officer or employee save as oUierwisc provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
Icax e shall not count for increment: 

Provided that where the Competent Authority is satisfied tliat sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct Mat the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or enployee may be granted special casual leave and ^ccial leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or imy other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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63. Maternity Ltaive 

(i) Leave upto a period of three months at a time maybe granted by way of mateniily leave iiieluding in respect of 
post natal period or at the time of miseitrriage or abortion, so however, that not more tlian 12 moiitlis of such lca^■e shall be 
;t\ tillable during tlie entire period of service of a female officer or employee. 

(ii) Maternity letivemay be combined with any olherkind of leave but any leave applied for in contirnuition of the 
former may be gnmtcdonly ifthc request supported by a certificate issued b> ti medical practitioner acceptable to the Bank 

64. Lapse of leave 

All leave shall lapse on tlie deatli of an officer or employee or if he ceases to be in tlie service of tire Bank . 

Provided that where an officer or employee dies in service, tlicrc shall be pa\ able to his legtd representatir es. sums 
w hich would have been payable to tire officer or employee as if he lias availed of tlie privilege leave that he htid ticctimuhtl ed 
at tlie time of his deatli subject to Sub-regulation (a)(4) of Regulation 59. 

Proi'ided furtlier tliat where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equiialenl 
to the emoluments for tlie period of privilege leavehe had accumulated subject to Sub-regulation (a)(4) of Reguhitioti 59, 

Provided also tliat in respect of the employee where his serv'ices are lemiinttlcd owing (o retrench ment. he shttll be 
paid pay and allowances for tlie period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

All officer or employee who lias been sanctioned leave and leaves his place of duty shall furnish to the Batik, the 
address at v\ hich he can be contacted while out of headquarters, 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working da>' succeeding that upon which he hmids over 

charge. 

(ii) The last day of leave of an officer or employee is tlie working day preceding that upon which he reports his 
return to duty 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him ; 

(;i) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) Tlicperiod ofjoining time shall be: 

(;i) in respect of an officer, a period not exceeding seven days exclusive of tlie number of days spent ol Iravcl. 
and 

(b) in respect of an employee a period not exceeding six dayscxclusiveofthcnumbcr of days spent on travel. 

(.3) During tlie period spent onjoining time, an officer or employee shall be eligible to draw the emolnmetits at Uie 
place of old or new posting, whichever is less. 

(4) In calculating tlie joining time admissible to an officer or employee, tlie day on which he is relieied from his 
post shall be excluded: 

Pro\ ided tliat public holidays following the day of his relief shall not be included iti computing the joining time. 

(5) No joining time shall bcadmissibletoanofficeroremploycc when the transfer does not invoh e a posting to a 
different place, 

(6) No joining lime shall be admissible to an officer or employee when his posting is of temporary nature, irrcspec- 
I i\ c of the fact that the posting is to a place or station otlicr tlian tlie one at which he is permanently posted 

(7) No joining time shall be admissible to an officer or employee when tlie transfer is at his own request. 
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CHAPTER-Vn 
MBCELLANEOES 


68. Providmt Fund and Penskm 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6 A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November. 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-Regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in aity other wtty except by way of punishment after completion of 10 years of service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 month’s pay: 

Provided that where an officer or enq)loyee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years; 

Provicted further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay fOT the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), deariKSS allowance and special allowance and officiating allowance pay^le during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domidle is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Rank that the change is bona fide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase tte cost to the Bank of any such conce^ion. 

71. Tranrferabffity 

Every officer or employee is liable for transfer to any office or branch of the Bank. 
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72. Implementation and Literpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may: consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any.agreement or a resolution corresponding to arty of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable tc 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, arty order made or action taken under the provisions so repealed shall be deemec 
to have been made or taken imder the provisions of these regulations. 


SCHEDUU:! 

(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:- 

Date;- 

I.do hereby declare ^t I will faithfully, truly and to the best of my skill and abilib 

execute and perform the duties required of me as officer or employee of the Sagar Gramin Bank and which properly relate th( 
office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto am 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank anc 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging tc 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having anj 
dealing with the said Bank. 


Signed before me Signature 

Name in full 
Designation. 

Signature 

Name in full 
Designation. 

CARE; (To be on the lines of GOI Rules) 

SCHEDULE-R 

[ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment 

I, Shri/Smt./Kum. _s/o. w/o, d/o__---declare 

as under; 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 
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SCHEDULEffl 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place: 
Dale ■ 


I, the undersigned, having been appointed in tlie service of die Bardliatnan Graniin Bank hereby declare 
_(Place) in ________ (District) as my place of domicile. 

2. *Tlic above is my place of birth 

or 

’^Tlie above is not my place of birth. My place of birth is_(Place) in_(District) but 

_(Place) has been declared as my place of domicile for die reasons given below : 


Naiiiehifiill 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out wliichever is not applicable. 


Sd/- Illegible. Chaimian 
[No. ADVT/Ul/IV/74E/()l*E.';ty.] 
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